Item No. 17
Town of Atherton

CITY COUNCIL STAFF REPORT – REGULAR AGENDA
TO:

HONORABLE MAYOR AND CITY COUNCIL

FROM:

GEORGE RODERICKS, CITY MANAGER

DATE:

FEBRUARY 21, 2018

SUBJECT:

FIRE SERVICES FISCAL REVIEW – PROVIDE REVIEW,
FEEDBACK AND DIRECTION ON NEXT STEPS

RECOMMENDATION
Review the Fire Services Fiscal Review (“Study”), take public comment and provide feedback to
staff and direction on next steps.
BACKGROUND
In October 2016, the City Council authorized the release of a Scope of Work to conduct a Fire
Services Fiscal Review.
The effort first began in Fiscal Year 2013/14
when the Town sought out data for its Local
Municipal Services webpage. The Local
Municipal Services webpage is designed to
inform residents about the various services
and service providers they use as residents of
the Town. When preparing the webpage, an
issue arose related to the property tax
revenue received by the Fire District from
Atherton residents. It was thought that
perhaps revenues could have outpaced the
cost to provide fire services to the
community.
The District’s 2016/17 Budget reflected
8,547 Calls for Service in 2015 (pin map to
the right). The pin map from the District’s
budget reflected that the bulk of calls for
service from the Fire District are provided to
areas outside of the Town of Atherton.
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After publishing the local municipal services webpage, the Town sought separately to clarify the
data with the Fire District and asked the District for more detail. Over the intervening time, there
was correspondence back-and-forth via email and ultimately, a formal request for data and a formal
response from the District advising the Town that “…the District has neither legal obligation nor
any present intention to participate in the Town’s study.”
As part of the District’s response, the District had recently updated an analysis of their property
tax revenue from the various jurisdictions within their District. The District had their consultant,
Muni-Services, extract the data for tax rate areas within Atherton. That Report provided in
summary that the District receives $11.8 million a year in property tax revenue from the residents
of the Town of Atherton (after ERAF). The Report also identified that Atherton was responsible
for 31.7% of the District’s total property tax revenue - the County making up 15.6%, Menlo Park
47.1% and East Palo Alto, 5.6%. While the Town made up 31.7% of the District’s revenue,
Atherton residents make up 8% of the District’s population of 90,000 and potentially a lesser
amount of calls for service as shown in the map above.
The Council wanted to know with more specificity, what the costs were to provide services to
Atherton residents. In response to this question, the District advised that they did not collect data
in that way and were unable to provide a detailed answer. Acknowledging that response, but still
seeking an answer to the query, the Council directed that staff put together a Scope of Work to get
at the data they were seeking. The District advised that while they would not be actively
participating in the Study itself, they would continue to provide whatever information they had
available via their website.
The Town initiated its Study using the services of Matrix Consulting. The purpose of the Study
was to answer three questions:
1. What revenue does the Menlo Park Fire Protection District receive from property taxes from
Atherton residents?
2. What are the actual costs for services (direct and indirect) received by Atherton residents?
3. What would the cost of services be if the Town itself were responsible for providing fire
protection services via its own municipal department or the potential contract for services?
ANALYSIS
On January 17, the Council was presented with the completed Study and issued a letter to Atherton
residents inviting comment and attendance at the February 21, 2018 City Council Meeting.
Attached is the complete Study.
Matrix Consulting is present to provide answers to any additional questions. Attached is feedback
and comments received from interested parties.
Next Steps
There are a wide range of options and next steps available to the Town, to include the possibility
of having the consultant complete Task 4, to answer the query “if Atherton taxpayers want to
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address any issues raised in the Study, how would they do so and what are the processes for doing
so?”
Following discussion this evening, if deemed appropriate, the Council can direct staff to work with
Matrix Consulting to complete Task 4.
POLICY FOCUS
The discussion of this issue has been a policy discussion for the City Council since Fiscal Year
2013/14 with the implementation of the Local Municipal Services webpage.
FISCAL IMPACT
None at this time.
PUBLIC NOTICE
Public notification was achieved by posting the agenda, with this agenda item being listed, at least
72 hours prior to the meeting in print and electronically. Information about the project is also
disseminated via the Town’s electronic News Flash and Atherton Online. There are approximately
1,200 subscribers to the Town’s electronic News Flash publications. Subscribers include residents
as well as stakeholders – to include, but be not limited to, media outlets, school districts, Menlo
Park Fire District, service provides (water, power, and sewer), and regional elected officials.
ATTACHMENT
Matrix Study
Correspondence from Interested Parties

From:
Subject:
Date:
To:
Cc:

Martha Poyatos mpoyatos@smcgov.org
RE: Atherton considering withdrawing from Menlo Park Fire District
February 9, 2018 at 3:20 PM
Allan Epstein allanepstein@aol.com
George Rodericks grodericks@ci.atherton.ca.us, Schapelhouman, Harold harolds@menlofire.org

Hi Allan;
Below I have copied and pasted your questions and include my responses:
Please explain the process for how detachment would be done.
The process for the Town of Atherton to detach from Menlo Park Fire Protection District
(MPFPD) and either form a stand-alone department or contract with another fire agency
would start with the Town adopting a resolution of application to LAFCo to amend the
MPFPD sphere of influence and detach from the District. The application would include
the resolution, application, plan for providing service, indemnification form and LAFCo
fees.
The basic process is:
1) Town adopts resolution of application referenced above and submits it with
application, plan for providing service, indemnification and fees to San Mateo
Local Agency Formation Commission (LAFCo). The Commission has the authority
to approve, approve with modifications, modify or deny applications.
2) LAFCo staff processes the application by referring it to affected county
departments (assessor, elections, etc.) and agencies (Town of Atherton, MPFPD,
affected cities)
3) LAFCo application triggers a letter from the Controller to the County and the Town
initiating a 60 day property tax negotiation period. (Both the Board of Supervisors
and Town Council must adopt property tax resolutions before LAFCo can
schedule the application for hearing)
4) Once the application is deemed complete including adopted resolutions of tax
exchange, LAFCo can schedule a noticed public hearing.
5) At the hearing, the Commission has the authority to approve, approve with
modifications or conditions or deny the application.
6) If approved, LAFCo would be required to hold a protest hearing at which
registered voters can submit written protest. If 50% or more of the voters submit
protest, the detachment is terminated. If less than 25% of the registered voters in
the Town submit protest, LAFCo orders the detachment. If 25% or more of the
registered voters but less than 50% submit written protest, the detachment is
subject to an election at which a majority of the Atherton registered voters must
vote in favor of the detachment.
7) If approved by lack of protest or by majority vote at an election, LAFCo would
finalize the detachment once all conditions are met. Conditions could include an
executed contract with another fire agency, acquisition of station, apparatus or
other actions.
Who gets to decide?
The Commission has the discretion to approve, approve with conditions or deny and
must consider a set of mandated factors including:

The effect of the proposed action and of alternative actions, on adjacent areas, on
mutual social and economic interests, and on the local governmental structure of
the county; The ability of the newly formed or receiving entity to provide the

the county; The ability of the newly formed or receiving entity to provide the
services which are the subject of the application to the area, including the
sufficiency of revenues for those services following the proposed boundary change;
Comments of affected agencies and individuals.
If approved by the Commission registered voters in the Town of Atherton have the
opportunity for protest and possibly voting in an election as noted above.
How are assets and liabilities divided?
Detachment does not affect ownership of District owned assets such as stations and
apparatus. LAFCo consideration in review of the proposal would include fiscal impact to
MPFPD in regard to liabilities related to staff and facilities located in Atherton and loss of
property tax revenue and the fiscal viability of a stand-alone department.
How does the Town receive the “fire protection” share of property taxes going forward?
The property tax transfer is a discretionary negotiation set forth in Revenue and Taxation
Code. In boundary changes that involve independent special districts, the Board of
Supervisors would negotiate with the Town on behalf of the special district (after providing
notice to the District and providing the District opportunity to comment). In the case of a
detachment, it is not clear that all of the fire district’s property tax share would be
transferred to only the Town or if some would go to other agencies (school districts,
health care district, county, etc.) that also overlap with MPFPD.
How long might the change take?
Without an election an estimate of the timeline is 5 to 8 months. With an election an
estimate is 15 to 24 months based on election law time frames.
Please keep in mind that the proposal to detach from a regional fire district is
unprecedented and in processing an actual application other issues may arise that I have
not addressed here or that were not addressed in the Fire Services Fiscal Review
commissioned by the Town.
Thank you for your patience in waiting for my response to your e-mail.
Martha

Martha Poyatos
Executive Officer

455 County Center, 2nd Floor
Redwood City, CA 94063
650·363·4224 T
650·363·4849 F
www.sanmateolafco.org
From: Allan Epstein [mailto:allanepstein@aol.com]

From: Allan Epstein [mailto:allanepstein@aol.com]
Sent: Wednesday, February 07, 2018 12:01 AM
To: Martha Poyatos <mpoyatos@smcgov.org>
Subject: Atherton considering withdrawing from Menlo Park Fire District
Ms. Poyatos,
I received a mailing from the Mayor of the Town of Atherton suggesting the Town
consider withdrawing from the Menlo Park Fire District and either establishing its own fire
department or contracting with some unnamed fire department. Please explain the
process for how that would be done. Who gets to decide? How are assets and liabilities
divided? How does the Town receive the “fire protection” share of property taxes going
forward? How long might the change take?
Thank you.
Best,
Allan
650-949-3509
650-269-5290 (c)
Allanepstein@aol.com

From:
Subject:
Date:
To:
Cc:

Theresa DellaSanta tdellasanta@ci.atherton.ca.us
Re: Fire Dept Services
January 22, 2018 at 8:33 AM
George Rodericks grodericks@ci.atherton.ca.us
Renato Iwersen renatoiwersen@gmail.com, Rick DeGolia rick@rdegolia.com, Judi Herren jherren@ci.atherton.ca.us

Hi Renato
Information about the Fire Services Fiscal Review can be found on our webpage at www.ci.atherton.ca.us/fire
Let me know if I can help you locate anything.
Theresa
Sent from my iPhone
On Jan 22, 2018, at 8:28 AM, George Rodericks <grodericks@ci.atherton.ca.us> wrote:
Good morning Renato,
Yes, the Council heard the item at their January meeting and has scheduled a subsequent meeting for Feb 21 at 7 pm - Council
Meeting. There are resources and the complete study on the Town’s website. A letter is going out to the entire community inviting
their participation. Theresa (copied here) can direct you to the website info.
George Rodericks
City Manager
Town of Atherton
91 Ashfield Road
Atherton, CA 94027
(650) 752-0504 - Office
grodericks@ci.atherton.ca.us
PUBLIC DISCLOSURE NOTICE:
This email and any attached files were sent from an email account assigned to a public official for the Town of Atherton. This email,
replies to this email, or emails sent directly to this email account may constitute a public record and, if retained during the normal
course of business, may be subject to disclosure to any person upon request.
On Jan 22, 2018, at 11:24 AM, Renato Iwersen <renatoiwersen@gmail.com> wrote:
Good Morning George and Rick
I read the piece in the Almanac about our Fire Dept. Are you planning to have a meeting so we can get educated in more details
about this subject? I think it would be great for us to understand better the dynamics in play and why the costs are so high.
Especially because according to the Almanac we are paying the highest cost in California.
Thank you for your attention. Best, Renato
Renato Iwersen
560 Middlefield Road

From:
Subject:
Date:
To:

Malcolm Dudley mhdudley@pacbell.net
Fire Service
January 22, 2018 at 6:34 PM
Cary Wiest cwiest4council@gmail.com, Rick.Degolia.External degolia@gmail.com, Elizabeth Lewis lizlew08@gmail.com,
Bill Widmer bwidmer@ci.atherton.ca.us, Michael Lempres mlempres@ci.atherton.ca.us
Cc: George Rodericks grodericks@ci.atherton.ca.us

Honorable Mayor and Council Members:
I have read our City Manager’s January 17 Wrap. Item No. 21 discussed the Fire
Services issue. It recommended sending a letter to the community. Over the years I
have always favored surveys as a way to get a sense of the community on important
issues. I have found them to be very helpful (e.g. on the occasion of the passage of Prop
XIII where the town needed to choose between cutting services or seeking an additional
revenue source). However in the case of a community survey on the issue of fire
services I am concerned. Unless the Executive Study covered the broader community
facets of this issue, the history of how we are taxed under Prop XIII, how Atherton’s
contribution is calculated, etc. it would be very hard for the community to respond in an
informed manner.
I have had experience with the fire issue during the twenty three years I served on
LAFCo. Numerous studies have been done over this issue, including one that included
the consolidation into one district for the entire county. The trend is to consolidate
districts for efficiency and greater savings. Currently San Mateo, Foster City and
Belmont are in the midst of formalizing an agreement for each to dissolve their respective
agencies and form the San Mateo Consolidated Fire Department. Through this
consolidation there are many savings. There are important reasons why they are moving
toward consolidation rather than the other way.
State laws govern how property taxes are allocated. Primarily because of Atherton’s high
property values our share of the tax paid to the Fire District is much higher than those for
less affluent areas. For example Atherton’s Mean Home Value is $7,257,800 compared
to East Palo Alto’s Mean Home Value of $874,300, which is larger by 8.7 times. Our tax
allocation to all districts and agencies is larger than other cities because of these higher
values.
Atherton’s withdrawal would significantly negatively impact others in this district due to
the size of our contribution. And based upon prior studies it appears that ultimately
Atherton may not realize the savings we anticipate. Further there are many
complexities. There are agreements with labor groups, retention of current pension
plans, etc.
I acknowledge that the current system of allocating property taxes is not fair. Our
neighbors across the street from us pay eleven times more property tax than we do and
yet receive the same level of service. It is also true that people living in different
Atherton neighborhoods pay, on average, more than owners in other Atherton
neighborhoods. Atherton 2017 home sales in the Middlefield to El Camino neighborhood
paid an average price of $3,580,138 compared to $10,144,426 in the El Camino to
Alameda neighborhood, The more expensive area pays almost three times as much as
the less expensive neighborhood and yet receives the same level of services. Atherton’s
argument seems to say that we object to paying more than our share, compared to less
affluent areas. The more expensive Atherton neighborhoods could make the same

affluent areas. The more expensive Atherton neighborhoods could make the same
argument that they are subsidizing the less expensive neighborhoods.
The current trend in fire districts is occurring for a reason. There are cost savings and
efficiencies that come with consolidation into larger agencies. The San Mateo, Belmont
and Foster City consolidation is projected to save a significant amount of money.
Atherton would be moving the opposite direction.
A number of cities have contracted with the Sheriff’s Department to take over their police
services. Because of the department’s size they are more flexible in dealing with
vacations, sicknesses, etc. The larger number of personnel allows more flexibility and
therefore savings. I would never argue for Atherton to give up its police department, but I
can understand how some cities make that choice (e,g, Half Moon Bay, Millbrae, San
Carlos, Portola Valley and Woodside.) While I strongly favor having our own police
department I am convinced it would be a big mistake to detach our fire service. There
was a time, while I was serving on the Atherton council, during an economic downturn,
that our fire district faced a deficit and considered merging with the Redwood City
Department. When we have our next recession we would be better positioned to make it
through a recession as part of the larger organization.
Having been on LAFCo through various studies of fire service and the incorporation of
East Palo Alto I am familiar with the issues involved.
Thanks. Malcolm
Sent from Mail for Windows 10

From:
Subject:
Date:
To:

Malcolm Dudley mhdudley@pacbell.net
Fire Service
February 3, 2018 at 4:54 PM
Cary Wiest cwiest4council@gmail.com, Bill Widmer bwidmer@ci.atherton.ca.us, Elizabeth Lewis lizlew08@gmail.com,
Rick DeGolia rick@rdegolia.com, Michael Lempres mlempres@ci.atherton.ca.us
Cc: George Rodericks grodericks@ci.atherton.ca.us

Honorable Mayor and Council Members:
I have read the fire services report. It is a good collection of data but for me it misses
some of the most important aspects of this issue. The study fails to recognize that
Atherton residents leave town borders and shop, work, go to school, play sports and
drive in other areas and actually benefit from availability of district services while outside
of the town. If the town believes the district is getting more property tax than they need
for service, the school districts and other agencies sharing territory with MPFPD could
make the same argument and say that they should each get some of the Fire district’s
share. If the town is unhappy with its low share of the 1% property tax, deeper analysis
would likely indicate that there are other reasons for this besides being in the boundaries
of MPFPD. The town doesn’t operate a water or sewer department. It has one park,
library and town center. The limited services being provided at the time of prop. 13 (and
the correlating low assessments on town parcels is what resulted in the low share
(compared to full service cities that receive about 15-25%).
The argument that the town should detach because it is subsidizing service elsewhere
implies that higher assessed value neighborhoods in Redwood City and San Mateo or
South San Francisco should do the same. As I pointed out in my earlier message
neighborhoods in the El Camino to Alameda neighborhood subsidize other less
expensive areas within the town. There are many inequities in our tax system. The fact
that our neighbor pays eleven times what we pay for the same level of services is not
fair. I was on the council when prop 13 passed. For the base year our budget for the
Channel Drainage District was Zero. The prior year the town spent a significant amount
on the channel, but because we spent zero in the base year we will never receive a share
of the property tax for our channel district.
Also as I pointed out in my earlier message best practices and trends in fire service are
consolidation and not fragmentation. While on Lafco we did studies on fire service and
moved in the direction of consolidating fire service into a single district. But for me the
primary objective is to provide the best emergency service possible. The recent
devastating fires in the North Bay remind us of the importance of having the best possible
service. I feel the fire services report is totally wrong in one very important area. First the
way it measures service to Atherton residents does not include very important services
we receive when outside the town borders. And perhaps most important of all is that we
have excellent emergency response service in time of emergency. It is our hope that we
will never have the need for some emergency service, but it is so reassuring to know that
we have the best possible service in the case of need. If you look for responses to
emergencies fortunately you will find none and conclude on that basis that we had no
service. Ask the folks in Santa Rosa, how much it needed emergency service.
It is like looking at insurance, whether for life, disability, accident, health, auto, home, etc.
you pay for that hoping that you will never have the need for any of those coverages.
The real value the town should not be measured by the number of calls to the fire dept.
but by the value of having excellent emergency service.

but by the value of having excellent emergency service.
If Atherton were to detach from MPFPD the report identifies two potential sites for fire
stations, Holbrook Palmer Park and acquiring the Almendral Station. MPFPD would not
be obligated to transfer stations. And it is my opinion that people involved with Holbrook
Palmer would not be excited about having a fire station located in the park with all of the
associated impacts.
I must admit that I look at issues from a broader community perspective. If Atherton were
to detach from MPFPD the loss of Atherton tax revenues would have a significant
negative impact upon this area. Emergencies are not limited by town boundaries.
Napa/Sonoma know that reality. If fire services in this area were diminished because of a
reduction in revenues, and fires broke out in our neighboring communities, we would
have been a part in diminishing the emergency response capabilities for all of us, not just
our neighbors.
Having served for twenty three years on LAFCo I know the procedure and have a pretty
good idea as to the outcome. The town would apply to LAFCo by resolution of
application with a prepared application for a sphere of influence amendment for MPFPD
and detachment of the town from the District. The application must have a plan for
providing service with a budget for operations and capital. The budget would project out
five years.
The application would trigger a property tax negotiation. Revenue and tax code
establishes that the County negotiates on behalf of the district but must consult with the
district. Property tax negotiations are discretionary. LAFCo can’t schedule a hearing until
there are resolutions of property tax exchange adopted by the Town and the County.
LAFCo holds a public hearing and considers executive officer’s report, oral and written
comment and has the discretion to approve, approve with conditions, or deny the
application. If approved LAFCo must hold a protest hearing in which the voters of the
town can submit protest. If 25% or more submit protest, there must be an election and
the detachment would require simple majority voter approval.
I encourage the council to follow the FEMA “A Whole Community Approach to
Emergency Management: Principles, Themes, and Pathways for Action.” Working
together, Town and the Fire District provides the safest way to face emergencies.
Perhaps the focus could be to work with the district to accomplish our town goals, e.g.
perhaps support for building a new station at the new civic center. I feel we all benefit if
we work together.
Thank you. Malcolm

Sent from Mail for Windows 10
With MPFPD

From:
Subject:
Date:
To:

Allan Epstein allanepstein@aol.com
RE: Fire Services Fiscal Review
February 3, 2018 at 12:43 AM
George Rodericks grodericks@ci.atherton.ca.us

Mr. Rodericks,
Thank you for the very prompt response.
I am afraid my poorly worded last question was misunderstood. The focus of my question was
homeowner property insurance and not Town insurance. My understanding is the quality and
nature of an areas fire department affects insurance rates (ISO ratings). With large home values a
small increase in a rating factor might result in a substantial increase in homeowner premiums.
I am not familiar with the Town’s insurance structure or if there are any indemnification provisions
with MPFD or any statutory bars, but it would seem by assuming responsibility for emergency
medical and fire protection services that the Town’s exposure would increase by being responsible
for more assets, employees and their actions. I suspect over time this could increase legal expense
and payouts. I would think the Town would have some excess insurance coverage even if it
chooses to self-insure.
As regards the statement, “The Council is deciding whether further exploration is necessary based
on any disparate costs or revenues. They are seeking feedback from residents on that issue.”
Mayor Wiest letter basically says Atherton property tax directed to MPFD in FY-15/16 was $11.8
M, but the “fair share” of the cost for serving Atherton was $4.6 M and these services could be
alternatively contracted or replaced in house for $6.8 to $7.4 M annually, plus start up expense.
The letter suggests the Town would enjoy $5M annually in extra income and have equivalent fire
protection services. If this is true, what’s not to like? The purpose of my questions was to
understand how this outcome would be achieved, if the services are comparable and the savings
real. From your response it appears considerably more investigation would be necessary to assure
owners of the favorable outcome suggested.
Thanks again for your response. I will give the matter further consideration.
Best,
Allan
From: George Rodericks [mailto:grodericks@ci.atherton.ca.us]
Sent: Friday, February 02, 2018 4:43 PM
To: Allan Epstein
Subject: Re: Fire Services Fiscal Review

Allan,
Thank you for your email. I will try to answer the questions as best I can. At this
point, all that the Town has endeavored to do was gather information on the fiscal
side. A lot still needs to be explored. The Council is deciding whether further
exploration is necessary based on any disparate costs or revenues. They are
seeking feedback from residents on that issue.

1.
How will the Town of Atherton obtain the “Fire Department Share” of tax
payments that are now being transferred to MPFD? Does this require State
action?
The options are a process of detachment through the Local Agency Formation
Commission (LAFCO) or some sort of State Legislative action. At this time, neither
of these options, or possible others, have been explored. The Town is seeking only
data at this point before pursuing any next steps.
2.
Will the Town be required to pay its share of any unfunded Pension, OPEB or
debt obligations prior to leaving the District? If so, how will they be calculated and
when will they need to be paid?
Likely. It depends on the method of leaving the District, but these issues would
typically be worked out via any LAFCO process.
3.
The proposed “Atherton” Fire Department appears to be dubiously small. It
may be all a regular small town can aﬀord, but in a town of Atherton’s aﬄuence
and immense homes it seems inadequate. I do not see how it could provide for an
eﬀective response force on a fire or larger event. This means Atherton would be
fully dependent on mutual aid for additional resources and may not have the ability
to back-staﬀ its station(s) when staﬀ is detained on longer or medical events,
which are fairly common. How will back- staﬃng be done? Are there suﬃcient
resources for training, absenteeism and apparatus maintenance?
The size proposed within the study is based on actual calls for service and staﬃng
requirements to meet that demand. Like a Police Department, the Fire Department
would depend on mutual aid for larger incidents. These issues all need to be
explored further. At this point, all that the Council is interested in is basic fiscal
data.
4.
Mutual aid works on the understanding that agencies provide resources to
each other in the event of a large emergency. A small fire department is highly
dependent on outside resources, but is unable to provide resources back. Will
Atherton be able to obtain mutual aid agreements if it cannot realistically
reciprocate in kind? Mutual aid takes longer to respond. Doesn’t that increase the
risk of life or damage?
Yes. Mutual aid agreements would not be at issue.
5.
In an area wide event mutual aid may not be available or it may take a long
time to respond. Is such a dependency risk consistent with Atherton’s financial
capability?
The consultant articulates that the department size proposed within the study is
suﬃcient to handle demand for Atherton needs.
6.

How will insurance rates be aﬀected by having a small fire department?

6.

How will insurance rates be aﬀected by having a small fire department?

The Town is self-insured. Insurance costs are part of the annual budget articulated
in the study.
George Rodericks
City Manager
Town of Atherton
91 Ashfield Road
Atherton, CA 94027
(650) 752-0504 - Oﬃce
grodericks@ci.atherton.ca.us
PUBLIC DISCLOSURE NOTICE:
This email and any attached files were sent from an email account assigned to a public oﬃcial for
the Town of Atherton. This email, replies to this email, or emails sent directly to this email account may
constitute a public record and, if retained during the normal course of business, may be subject to
disclosure to any person upon request.

On Feb 2, 2018, at 3:41 PM, Allan Epstein <allanepstein@aol.com> wrote:
Mr. Rodericks,
I received the January 18, 2018 letter about the Fire Services Fiscal Review. Please answer the
following questions.
1. How will the Town of Atherton obtain the “Fire Department Share” of tax payments that
are now being transferred to MPFD? Does this require State action?
2. Will the Town be required to pay its share of any unfunded Pension, OPEB or debt
obligations prior to leaving the District? If so, how will they be calculated and when will
they need to be paid?
3. The proposed “Atherton” Fire Department appears to be dubiously small. It may be all a
regular small town can afford, but in a town of Atherton’s affluence and immense homes it
seems inadequate. I do not see how it could provide for an effective response force on a
fire or larger event. This means Atherton would be fully dependent on mutual aid for
additional resources and may not have the ability to back-staff its station(s) when staff is
detained on longer or medical events, which are fairly common. How will back- staffing
be done? Are there sufficient resources for training, absenteeism and apparatus
maintenance?
4. Mutual aid works on the understanding that agencies provide resources to each other in
the event of a large emergency. A small fire department is highly dependent on outside
resources, but is unable to provide resources back. Will Atherton be able to obtain mutual
aid agreements if it cannot realistically reciprocate in kind? Mutual aid takes longer to
respond. Doesn’t that increase the risk of life or damage?
5. In an area wide event mutual aid may not be available or it may take a long time to
respond. Is such a dependency risk consistent with Atherton’s financial capability?
6. How will insurance rates be affected by having a small fire department?
I look forward to your reply.
Thank you.

Best,
Allan
650-949-3509
650-269-5290 (c)
Allanepstein@aol.com

From:
Subject:
Date:
To:
Cc:

elcolby@aol.com
Re: Tax percent to Fire
February 2, 2018 at 10:52 AM
grodericks@ci.atherton.ca.us
bwidmer@ci.atherton.ca.us

Thank you George.
I think this report is focusing on the amount the town gets.
Right now my interest is on how much the Fire District gets
and how that compares with other towns.
Maybe that information will come out sometime.
I appreciate your response
Betsy

-----Original Message----From: George Rodericks <grodericks@ci.atherton.ca.us>
To: elcolby <elcolby@aol.com>
Cc: Bill Widmer <bwidmer@ci.atherton.ca.us>
Sent: Fri, Feb 2, 2018 7:56 am
Subject: Re: Tax percent to Fire
Betsy,
Thank you for the email. We do not have similar charts for other communities. We engage a consultant
each year to prepare our information as it relates to property tax percentages. Other communities may
or may not do the same. However, within their full report is a comparative of basic tax revenues. Here
is the link to the online report.
http://ca-atherton.civicplus.com/DocumentCenter/View/4676
You’ll find a summary of the other agencies compared to Atherton on page 24 (before the ERAF shift) so the #’s are slightly high.
George
George Rodericks
City Manager
Town of Atherton
91 Ashfield Road
Atherton, CA 94027
(650) 752-0504 - Oﬃce
grodericks@ci.atherton.ca.us
PUBLIC DISCLOSURE NOTICE:
This email and any attached files were sent from an email account assigned to a public oﬃcial for the
Town of Atherton. This email, replies to this email, or emails sent directly to this email account may
constitute a public record and, if retained during the normal course of business, may be subject to
disclosure to any person upon request.
On Feb 1, 2018, at 7:16 PM, elcolby@aol.com wrote:
George,
I was wondering about the property tax percent
that goes to the Fire District.
Bill pointed me to your blog entry a while back
that has a good chart.
http://www.ci.atherton.ca.us/blog.aspx?iid=59
I think it would be good to have copies
of this chart available at the Feb council meeting.

I was wondering how the percent Atherton pays
compares to other towns - Menlo, Portola Valley, Redwood City
Are those numbers available?
Do we have the charts like the Atherton chart
for other towns?
thank you for your help
Betsy Colby
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1 Executive Summary
This document provides a summary of the analysis conducted by the Matrix
Consulting Group for the Town of Atherton relating to the fire services it receives from
the Menlo Park Fire Protection District (MPFPD). The scope of this study was the
following:
•

To calculate the property tax revenue generated in the Town of Atherton and
used to support fire and other emergency services by the MPFPD.

•

To develop an estimate of the direct and indirect cost of services provided by the
District to the Town of Atherton.

•

To develop a preliminary feasibility assessment of the structure and cost of fire
protection services if the Town elected to create a municipal department or
contract with another entity.
The Matrix Consulting Group utilized data provided by the County of San Mateo,

the MPFPD and the Town of Atherton to arrive at the analysis of services provided to
the Town and the funding provided to the District.
It is important to note that, apart from calls for service, the MPFPD does not
maintain records by services provided to the individual jurisdictions they serve, but
rather as the District as a whole. The major factor utilized in allocating workloads and
the costs of services was data provided by the County Emergency Dispatch Center in
the form of Computer Aided Dispatch (CAD) records. This allowed examination of the
amount of time each station spent servicing the Town as compared to other areas of the
District. The CAD data showed that Atherton accounted for 9.6% of the time spent on
emergency calls in calendar year 2016; therefore, that factor was utilized in most areas

Matrix Consulting Group
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where information was not available to determine the amount of effort required to
provide services to the Town.
The next section provides a summary of the revenue generated in the Town of
Atherton to support operations provided by the Menlo Park Fire Protection District.
1.

Tax Revenue
In Fiscal Year 2015/16 the Menlo Park Fire Protection District was estimated to

receive $37,260,763 in total tax revenues. The following table provides a breakdown of
revenue by jurisdiction.
Jurisdiction
Atherton
East Palo Alto
Menlo Park
Unincorporated San Mateo County

FY 2015/16 Estimated Tax Revenue
$11,812,734
$2,082,850
$17,547,987
$5,817,192

TOTAL

Percentage
31.7%
5.6%
47.1%
15.6%

$37,260,763

The majority of property tax revenue received by the District comes from the City
of Menlo Park (47%). The Town of Atherton generates nearly a third of the District’s
property tax revenue, whereas East Palo Alto and Unincorporated San Mateo County
combine to contribute roughly a fifth of the revenue.
2.

Cost Assumptions
The following table provides the summary of the project team’s cost allocation by

budgeted area for the services provided to the Town of Atherton by the MPFPD. As
stated earlier, the 9.6% calculation was the basis for the majority of the costing of
services. The two exceptions to this were:
•

Community Preparedness and Fire Prevention. Community Preparedness was
factored at 33% as equal services are provided to each community served with
County meetings accounting for the remaining 1%.
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•

Fire Prevention was factored based on the total permits issued in Atherton that
would require a plan review and inspection. This accounted to a factor of 4% for
services conducted by the District for the Town.
Summary of Costs for Providing Services to Atherton
FY 2016/17
Proposed

Atherton
Allocation

Atherton
Allocation
Operating Cost

Atherton Allocation
Capital
Investments

Total Expenditures
Admin and Support

$14,696,305

$1,698,493

$1,167,721

$530,772

Total Expenditures
Suppression

$30,369,025

$2,915,427

$2,896,704

$18,723

Total Expenditures

$48,515,430

$4,613,920

$4,064,424

$549,494

In summary Atherton provides excess revenue through property taxes by
approximately $7.2 million when compared to the cost of providing fire protection
services by the Menlo Park Fire Protection District.
3.

Options for Providing Fire Services
The project team examined options for providing fire services in the Town if it

were not part of the Menlo Park Fire Protection District. The options available for the
Town included forming a stand-alone fire department and contracting for services with
another entity.
Resulting from this analysis are several key numbers which frame a decision for
the Town of Atherton:
•

Property Tax Revenue generated in the Town for fire services – $11.8 million

•

Allocated Cost of the Fire Service Provided to Atherton – $4.6 million

•

Potential Annual Operating Costs for a Municipal Fire Department – $6.8
million

•

Start-Up Costs for a Municipal Fire Department – $14.2 million

•

Contracting for Fire Services - $7.4 million

Matrix Consulting Group
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While additional study on the financial feasibility may be warranted, in addition to
exploring the uncertain process of detaching from a special district to achieve that, there
are opportunities to consider such an alternative.
An initial assessment of the relative cost of a contract for service (with Redwood
City) finds that this alternative could be costlier than a municipal alternative (by about
$700,000 per year on an operating basis) while avoiding few of the start-up and
transitional costs.
*

*

*

The assumptions and details in each of these analyses is provided in the ensuing
report. At the conclusion of this report is an Attachment which provides a descriptive
‘profile’ of services provided to the Town of Atherton by the Menlo Park Fire Protection
District. This information provided a ‘baseline” for the development of the analyses
contained in this report.
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2 Revenue Analysis
This section of the report examines in more detail the revenues provided to
support the Menlo Park Fire Protection District from each of its service areas,
specifically the Town of Atherton.
1

District Revenue Sources

The District has six main revenue sources: Tax Revenues, Licenses and Permits,
Service Charges, Use of Money, Intergovernmental, and Other Revenues. The following
points provide a brief overview of these revenue sources.
•

Tax Revenues – accounts for revenue generated through property taxes.

•

Licenses and Permits – relates to costs associated with issuing plan check and
inspection permits, enforcing the Fire Code, and providing general fire prevention
services.

•

Service Charges – currently relates to Weed Abatement assessments and
services provided to property owners within the District.

•

Use of Money – accounts for rental service revenue associated with garage
space and transmission towers.

•

Intergovernmental – includes revenue for forestry and wild fire services
provided to other governmental agencies, as well as grant related projects.

•

Other Revenues – represents gifts or donations given to the District, which can
include materials, products.
The District’s largest revenue source comes from property taxes, which account

for nearly 90% of all District revenues, with the next largest revenue sources being
Intergovernmental (4%) and Licenses and Permits (3%). Of the six revenue sources
listed above, all but Tax Revenues and Other Revenues are associated with specific
services provided by the District. While Other Revenues are gifts or donations provided
Matrix Consulting Group
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to the District, Tax Revenues are paid by the residents of the District and used to fund
the various services provided by the MPFPD.
Tax revenues received by the District are primarily comprised of Secured
Property Taxes, but also include Unsecured Property Taxes, Supplemental SB 813 Tax
Revenue, and Unitary Property Taxes. The following points provide further detail about
each of these tax types.
•

Secured Property – is real property, personal property, or land. Taxes are
assessed based on the value of the property.

•

Unsecured Property - relates to movable property such as airplanes, boats, or
movable equipment.

•

Supplemental SB 813 – originally designed to offset Prop 13 loopholes and
generate funding for local schools, after the initial year these funds are
redistributed to all local governments.

•

Unitary Property Taxes – relate to various types of property owned by utilities,
such as power plants, power lines, cable, railroads, etc.
Approximately 90% of the District’s Tax Revenues are generated by Secured

Property Taxes.
2

Fiscal Year 2015/16 District Revenue Breakdown
In Fiscal Year 2015/16 the Menlo Park Fire Protection District was estimated to

receive $37,260,763 in tax revenues. The following table provides a breakdown of
revenue by jurisdiction.
Jurisdiction
Atherton
East Palo Alto
Menlo Park
Unincorporated San Mateo County
TOTAL

Matrix Consulting Group

FY 2015/16 Estimated Tax Revenue
$11,812,734
$2,082,850
$17,547,987
$5,817,192

Percentage
31.7%
5.6%
47.1%
15.6%

$37,260,763

100%
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The majority of property tax revenue received by the District comes from the City
of Menlo Park (47%). The Town of Atherton generates nearly a third of the District’s
property tax revenue, whereas East Palo Alto and Unincorporated San Mateo County
combine to contribute roughly a fifth of the revenue.
3

Projected Fiscal Year 2017/18 Property Tax Revenue
In order to project property tax revenue contributed by the Town of Atherton to

the Menlo Park Fire Protection District, the project team reviewed and projected ERAF
shifts and rebates. The following sections outline the methodologies and issues
associated with projecting this revenue.
(1)

ERAF Shifts
The project team utilized data provided by the County of San Mateo in

conjunction with data from the HDL Property Tax Report1 to project property tax
revenue from Atherton to the District for fiscal year 2017/18. Estimated asset values
were collected for each of Atherton’s 32 Tax Rate Areas (TRA) and applied to fiscal
year 2017/18 tax rates provided by the County to determine projected revenue. Based
on this data, it was projected that the Town of Atherton property tax associated with the
Menlo Park Fire Protection District for fiscal year 2017/18 would be $15,616,325 preERAF. However, due to ERAF2 shifts mandated by the state in 1992, 1993, and 2004,
this revenue is reduced using a shift percentage. While fiscal year 2017/18 ERAF shift
percentages are not known, the project team used the ERAF shift reduction calculated
through the HDL Property Tax Report to estimate the potential property tax revenue

1
2

The HDL Report was issued in September 2017, and calculates increases to property tax values for FY 16/17 and 17/18.
ERAF shift revenues are used to offset shortfalls associated with K-12 schools and community colleges.
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from the Town of Atherton to the Menlo Park Fire Protection District as $13,643,178
Post-ERAF. The projected Post-ERAF revenue of $13,643,178 for fiscal year 2017/18
represents an increase of approximately 15% from revenue assessed in fiscal year
2015/16, which is primarily due to increased asset values.
(2)

ERAF Rebates
Beginning in 2003, the San Mateo County Controller began issuing refunds to

local tax receiving agencies for excess funds in the ERAF trust fund. These refunds are
a result of the local tax base increasing faster than the increase in the funding limits for
K-12 schools and community colleges. The Menlo Park Fire Protection District is
projected to receive an ERAF rebate of $3,000,000 for Fiscal Year 17/18. The District is
projecting approximately $43,000,000 in property tax revenue from all of its jurisdictions.
The Town of Atherton’s estimated percentage of property tax revenue would then be
36.31%, and as such the potential refund attributable to the Town would be $1,098,300.
(3)

Revenue Projections
Based on the projected taxable property values and estimated ERAF rebates for

Fiscal Year 17/18, the Town of Atherton is projected to contribute $14,741,478 of
revenue to the Menlo Park Fire Protection District.
4

Property Tax Revenue Projections
Experts are not in agreement regarding housing and economic factors for the

Bay Area and how property values will increase over the next five years. For example,
property values are projected to increase significantly in areas such as East Palo Alto
(20% - 40% appreciation), while areas such as Menlo Park and Palo Alto are expected
to remain stable, or possibly see minimal decreases (0% to -6%). Due to these factors,
Matrix Consulting Group
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the project team is not able to make reasonable projections for property tax revenue.
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3 Cost to Provide Services
This section of the report details the cost to provide services to the Town of
Atherton by the Menlo Park Fire Protection District. The project team utilized data
provided by the County of San Mateo, MPFPD and the Town of Atherton to develop
cost assumptions for the services provided to the Town.
1.

Overall Approach and Basis for the Analysis
It is important to note that, apart from calls for service, the MPFPD does not

maintain records by services provided to the individual jurisdictions they serve, but
rather as the District as a whole. The major factor utilized in allocating workloads and
the costs of services was data provided by the County Emergency Dispatch Center in
the form of Computer Aided Dispatch (CAD) records. This allowed the project to
examine the amount of time each station spent servicing the Town as compared to
other areas of the District. The CAD data showed that Atherton accounted for 9.6% of
the time spent on emergency calls in calendar year 2016; therefore, that factor was
utilized in most areas where information was not available to determine the amount of
effort required to provide services to the Town.
The following tables illustrate the results of the analysis of the CAD data provided
by San Mateo County. The first table illustrates the total responses by apparatus into
Atherton as compared to the total number of response in the District in 2016.
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Total Responses by Apparatus - 2016
Apparatus
Battalion Chief

Total Responses

Atherton Responses

Percentage

811

70

8.6%

1,411

123

8.7%

922

80

8.7%

Engine 2

2,555

0

0%

Engine 3

784

265

33.8%

Engine 4

1,165

186

16.0%

Engine 5

892

86

9.6%

Engine 6

1,469

172

11.7%

Engine 77

1,343

2

0.1%

7

0

0%

11,359

984

8.7%

Engine 1
Truck 1

Airboat
Total

You will note that there are 984 unit responses into Atherton, which is higher than
the actual number of calls in 2016, which was 708. This is due to the nature of call and
the deployment plan of the MPPD. For example, a reported structure fire will get a 5-unit
response to ensure the emergency can be mitigated in a timely manner. A review of the
MPFPD deployment plan showed it to be consistent with industry practices.
The next table illustrates the amount of time committed by responding apparatus
to work emergency scenes in the MPFPD and the Town of Atherton. Using time instead
of total responses gives a clearer perspective of the amount of time the District is
serving Atherton as compared with other areas of the District.
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Total Responses by Time Committed - 2016
Apparatus

Total Committed

Atherton Committed

Percentage

Battalion Chief

217:37:51

13:45:15

6.3%

Engine 1

563:56:05

37:47:48

6.7%

Truck 1

236:19:44

16:41:11

7.1%

Engine 2

1,159:41:07

0

0%

Engine 3

278:52:12

88:12:36

31.6%

Engine 4

481:17:23

64:41:27

13.4%

Engine 5

335:43:22

30:27:53

9.1%

Engine 6

526:45:49

54:42:40

10.4%

Engine 77

528:32:48

0:26:56

0.1%

15:11:35

0

0%

3184:16:49

306:45:46

9.6%

Airboat
Total

As illustrated above, Atherton accounts for 9.6% of the total time allocated to
responding to emergency incidents in the District. The project team utilized this
allocation for most service and support functions to determine the cost of providing fire
protection services to the Town.
2.

Summary of Service Costs
The following table illustrates the summary of the cost allocation by budgeted

area for the services provided to the Town of Atherton by the MPFPD. The two
exceptions to the 9.6% costing factor were:
•

Community Preparedness and Fire Prevention. Community Preparedness was
factored at 33% as equal services are provided to each community served with
County meetings accounting for the remaining 1%.

•

Fire Prevention was factored based on the total permits issued in Atherton that
would require a plan review and inspection. This accounted to a factor of 4% for
services conducted by the District for the Town
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Summary of Costs for Providing Services to Atherton
FY 2016/17
Adopted
Administration &
Support Services
Board of Directors
Administration
Apparatus Maintenance
Community Disaster
Preparedness
Deployment Local/State/Federal
District - Disaster
Preparedness
District Counsel
Facilities
Financial Management*
Fire Prevention
Human Resources &
Risk Mgmt.
Information Technology
Public Education
Regional Training Center
SLAC
US&R Support
Weed Abatement
Total Expenditures
Admin and Support
Suppression Services
Cadets
Emergency Medical
Explorer
Fire Suppression
Fire Gear & Supplies
Radios /
Communications
Suppression Training
Water Rescue
Total Expenditures
Suppression

$251,135
$1,146,321
$5,763,850

Atherton
Allocation

Atherton
Allocation
Operating Cost

Atherton Allocation
Capital
Investments

$24,109
$110,047
$553,330

$24,109
$110,047
$61,330

$$$492,000

$82,745

$82,745

$-

$-

$-

$-

$26,430
$17,990
$64,410
$425,980
$73,437

$26,430
$17,990
$38,886
$94,771
$73,437

$$$25,524
$$-

$2,009,993
$997,765
$206,165
$88,560
$$$25,000

$192,960
$95,785
$20,367
$8,502

$192,960
$82,537
$20,367
$8,502

$$13,248
$$-

$-

$-

$-

$2,400

$2,400

$-

$14,696,305

$1,698,493

$1,167,721

$530,772

$30,175
$395,478
$45,076
$27,711,359
$396,565

$2,897
$37,966
$4,327
$2,660,291
$38,071

$2,897
$34,999
$4,327
$2,660,291
$30,187

$$2,967
$$$7,884

$1,569,957
$83,538

$13,140
$150,716
$8,019

$5,268
$150,716
$8,019

$7,872
$$-

$30,369,025

$2,915,427

$2,896,704

$18,723

$250,743
$$275,307
$187,400
$670,938
$4,437,295
$1,835,933

$136,877

Total Expenditures
$48,515,430
$4,613,920
$4,064,424
$549,494
* Note: The Financial Management program includes operating transfer out to other funds as part of the
annual allocation.
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3.

Individual Cost Allocations
The following subsections provide detailed costing for each of the services

provided by the MPFPD to the Town of Atherton.
(1)

Board of Directors
The Board of Directors serve as the governing body of the MPFPD and were

factored at a cost 9.6% based on the time of services delivered to the Town. They are
supported by a Clerk of the Board.
Board of Directors Service Costs
2016-17
Adopted

Atherton
Allocation

Personnel
Compensation
Overtime
Total Compensation
Operating Expenditures
Contracts
Supplies
Discretionary Funds
LAFCO
Total Operating Expenditures
Total Expenditures - Board of Directors

$195,335
$195,335

$18,752
$$18,752

$8,000
$2,500
$20,000
$25,300
$55,800
$251,135

$768
$240
$1,920
$2,429
$5,357
$24,109

As illustrated above the Board of Directors have an annual operating cost of
$251,135. The cost to provide services to Atherton is $24,109.
(2)

Administration
Administration provides for the overall administration and oversight of the Fire

Protection District. Personnel include the Fire Chief, Deputy Chief, Administrative
Services Manager and Senior Management Analysist. This area was also factored at a
cost of 9.6% based on the time of services delivered to the Town.

Matrix Consulting Group

Page 14

ATHERTON, CALIFORNIA
Fire Services Fiscal Review

Administration Service Costs
2016-17
Adopted
Personnel
Compensation
Payment of Unfunded Liability
Overtime
Total Compensation
Operating Expenditures
Contract Services
Insurances (Auto, General Liability, Unemployment, Claims
Election
Special Project (100-Year Anniversary)
Supplies
Total Operating Expenditures
Total Expenditures - Administrative Services

$841,625
$78,196
$919,821
$13,000
$163,300
$30,000
$20,200
$226,500
$1,146,321

Atherton
Allocation
$80,796
$7,507
$$88,303
$$1,248
$15,677
$$2,880
$1,939
$21,744
$110,047

As illustrated above, the Administration of the District costs $1,146,321. The cost
to provide services to Atherton is $110,047.
(3)

Apparatus Maintenance
Apparatus Maintenance is responsible for maintaining the apparatus and

vehicles of the Menlo Park Fire Protection District. This is accomplished with a Fleet
Supervisor and Mechanic. Apparatus Maintenance is factored at 9.6% based on the
time apparatus is committed to serving the Town of Atherton.
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Apparatus Maintenance Costs
2016-17
Adopted
Personnel
Compensation
Overtime
Total Compensation
Operating Expenditures
Contract Services
Training
Fuel
Supplies - tires, vehicle/apparatus parts
Total Operating Expenses
Capital Expenditures
Equipment
Air Boat
Engine - replacements (2) for E-2, E6
Squad - per SOC report
Heavy Rescue
Vehicles
Fire Truck/Quint
Total Capital Expenditures
Total Expenditures - Apparatus Maintenance

Atherton
Allocation

$313,810
15,040
$328,850

$30,126
$1,444
$31,570

$78,500
$21,000
125,000
85,500
$310,000

$7,536
$2,016
$12,000
$8,208
$29,760

$165,000
1,360,000
300,000
1,200,000
400,000
1,700,000
$5,125,000
$5,763,850

$15,840
$130,560
$28,800
$115,200
$38,400
$163,200
$492,000
$553,330

As illustrated above, Apparatus Maintenance has an annual cost of $5,763,850.
The cost to provide services and replace apparatus available to serve Atherton is
$553,330.
(4)

Cadet Program
The Cadet Program is a volunteer work experience program operated in

conjunction with the College of San Mateo. This program helps those interested in
having a career as a firefighter gain experience and training to help obtain the California
State Fire Marshall’s Office State Firefighter I Certification. The cost factor for Atherton
related to the Cadet Program is 9.6%.
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Cadet Program Costs
2016-17
Adopted
Personnel
Compensation
Overtime
Total Compensation
Operating Expenditures
Training
Supplies
Total Operating Expenditures
Total Expenditures - Cadets

Atherton
Allocation

$$27,040
$27,040

$$2,596
$2,596

$1,306
$1,829
$3,135

$125
$176
$301

$30,175

$2,897

As illustrated above the annual cost to operate the Cadet Program is $30,175.
The cost for Atherton related to this program is $2,897.
(5)

Community Preparedness
Community Preparedness is responsible for assisting the communities serviced

by the MPFPD with developing emergency preparedness plans and ensuring
compliance with applicable State and Federal requirements related to emergency
preparedness. Due to the fact that all communities served will require equal effort to
accomplish this task a costing factor of 33% was used to determine the cost to Atherton.
Community Preparedness Costs
2016-17
Adopted

Atherton
Allocation

Personnel
Compensation
Overtime

$98,814
$12,929
$111,743

$32,609
$4,267
$36,875

Operating Expenditures
Contract Services
Training
Supplies
Total Operating Expenditures

$103,000
$1,000
$35,000
$139,000

$33,990
$330
$11,550
$45,870

Total Expenditures - Community Preparedness

$250,743

$82,745

Total Compensation
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As illustrated above, Community Preparedness has an annual cost of $250,743.
The cost to provide services to the Town of Atherton is $82,745.
(6)

District Preparedness
District Preparedness is responsible for planning for emergency preparedness

across the District and ensuring the District has an Emergency Preparedness Plan that
is compliant with State and Federal requirements. District Preparedness is factored at
9.6% based on the time apparatus is committed to serving the Town of Atherton.
District Preparedness Costs
2016-17
Adopted
Personnel
Compensation
Overtime
Total Compensation
Operating Expenditures
EOS supplies
Supplies
training
Total Operating Expenditures
Total Expenditures - District Preparedness

Atherton
Allocation

$206,707
$206,707

$19,844
$$19,844

$58,600
$2,000
$8,000
$68,600

$5,626
$192
$768
$6,586

$275,307

$26,430

As illustrated above, District Preparedness has an annual cost of $275,307. The
cost to provide services to the Town of Atherton is $26,430.
(7)

District Counsel
The District Counsel provides legal services to the MPFPD. District Counsel is

factored at a cost of 9.6% for the services provided to the Town of Atherton.
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District Counsel Costs
2016-17
Adopted
Administrative Legal Services
Board Meetings
Contract Support
Impact Fees
Research
Pending & Unanticipated
Total Administrative Legal Services
Personnel & Significant Legal Services
Legal-Labor Negotiations
Legal – Lawsuit
Legal - PERB Charge
Legal-Personnel
Settlement Agreement
Total Personnel / Legal Services
Total Expenditures - District Counsel

Atherton
Allocation

$40,000
$20,000
$25,000
$15,000
$17,400
$117,400

$3,840
$1,920
$2,400
$1,440
$1,670
$11,270

$35,000
$35,000
$70,000

$3,360
$3,360
$$$$6,720

$187,400

$17,990

As illustrated above, District Counsel has an annual cost of $187,400. The Cost
for services provided to Atherton is $17,990.
(8)

Emergency Medical Services
Emergency Medical Services (EMS) is responsible for ensuring the District is

compliant with State Regulations and all personnel maintain the appropriate training to
keep their EMS certifications and licenses current. An Emergency Medical Services
Manger staffs this function. The cost factor for EMS services provided to Atherton is
9.6% of the annual cost.
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Emergency Medical Services Costs
2016-17
Adopted
Personnel
Compensation
Overtime
Total Compensation

Atherton
Allocation

$185,412
$109,680
$295,092

$17,800
$10,529
$28,329

Operating Expenditure
Tactical Medic
Training (FF EMS)
Contract Services
Supplies
Total Operating Expenditures

$$15,913
$20,356
$33,217
$69,486

$$1,528
$1,954
$3,189
$6,671

Capital Investments
Manikin and upgraded CO Monitors
Total Capital Investments

$30,900
$30,900

$2,966
$2,966

$395,478

$37,966

Total Expenditures - EMS

As illustrated above, the annual cost related to Emergency Medical Services is
$395,478. The cost related to services provided to Atherton is $37,966.
(9)

Explorer Program
The Explorer Program is dedicated to educating young adults about a career in

the fire service. The Explorers operate within a post while being trained in firefighting
skills by advisors that are employees of the MPFPD. The cost factor related to Atherton
for this program is 9.6%.
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Explorer Program Costs
2016-17
Adopted

Personnel
Compensation
Overtime
Total Compensation
Operating Expenditures
Contract Services
Supplies
Total Operating Expenditures
Total Expenditures - Explorer Program

Atherton
Allocation

$$42,556
$42,556

$$4,085
$4,085

$2,000
$520
$2,520

$192
$50
$242

$45,076

$4,327

As illustrated above, the annual cost of providing the Explorer Program is
$45,076. The cost for Atherton allocated to this program is $4,327.
(10)

Facility Maintenance
Facility Maintenance is responsible for maintaining the facilities used by the

District to provide services. Facility Maintenance is factored at a cost of 9.6% for the
services provide to the Town of Atherton.
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Facility Maintenance Costs
2016-17
Adopted
Personnel
Compensation
Overtime
Total Compensation

Atherton
Allocation

$$15,514
$15,514

$$1,489
$1,489

Operating Expenditures
Contract Services
Supplies
Utilities- Water
Utilities- PG&E
Utilities- Sanitation
Utilities- Phones
Replacement of old equipment
Total Operating Expenditures

$$70,000
$25,000
$145,000
$10,000
$115,000
$24,544
$389,544

$$6,720
$2,400
$13,920
$960
$11,040
$2,356
$37,396

Station Repairs & Capital Outlay
Appliance/Furnishings Replacement
Testing, Maintenance and Repair
Furnishings for Sta. 1
Total Capital Investments

$45,000
$135,880
$85,000
$265,880

$4,320
$13,044
$8,160
$25,524

Total Expenditures - Facilities

$670,938

$64,409

As illustrated above, Facility Maintenance costs $670,938 annually. The cost for
Atherton is $64,409.
(11)

Financial Management
Financial Management is responsible the accounting, maintaining contracts and

budgeting services provided in the District. The area is overseen by the Administrative
Services Manager and has a staff of one Senior Accountant and One Accounting
Technician. Financial Management costs are factored at 9.6% for the services provided
to Atherton.
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Financial Management Costs
2016-17
Adopted

Atherton
Allocation

Personnel
Compensation
Overtime

$494,095
$10,100
$504,195

$47,433
$970
$48,403

Operating Expenditures
Contract Services
Membership, Training, Supplies
Total Operating Expenditures

$471,700
$11,300
$483,000

$45,283
$1,085
$46,368

Total Expenditures - Financial Management

$987,195

$94,771

Total Compensation

As illustrated above, Financial Management costs $987,195 annually. The costs
for Atherton is 94,771.
(12) Fire Prevention
Fire Prevention provides fire prevention services for the District to the
communities they serve. This includes plan reviews, construction inspections, life safety
inspections and fire investigations. There are six staff providing these services in the
District. The cost to Atherton for these services is factored at 4% based on the 71
permits issued in Atherton in 2016 that would require a plan review and inspections.
Inspections were factored at 2.25 inspections per plan submittal. The total plans
submitted in 2016 for the District was 1,927.
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Fire Prevention Costs
2016-17
Adopted

Atherton
Allocation

Personnel
Compensation
Overtime
Total Compensation
Operating Expenditures
Contract Services
Training
Memberships & Supplies
Total Operating Expenditures
Total Expenditures - Fire Prevention

$1,212,183
$22,700
$1,234,883

$48,487.32
$908
$49,395

$562,100
$5,205
$33,745
$601,050

$22,484
$208
$1,350
$24,042

$1,835,933

$73,437

As illustrated above the annual cost to provide Fire Prevention services in the
District is $1,835,933. The cost for services provided to Atherton is $73,437.
(13)

Fire Suppression
Fire Suppression is the staff dedicated to responding to emergency incidents in

the Menlo Park Fire Protection District. There are a total of 94 full-time personnel
serving directly in providing Fire Suppression services. The cost allocation for Atherton
related to Fire Suppression is 9.6% based on the time these personnel responded to
calls for service in Atherton as compared with other areas of the Fire District.
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Fire Suppression Costs
2016-17
Adopted
Personnel
Compensation
Payment of Unfunded Liability
Overtime
Total Compensation
Operating Expenditures
Honor Guard
Unmanned Aerial Systems (UAS)
Contract Services
Supplies
Total Operating Expenditures
Total Expenditures - Fire Suppression

Atherton
Allocation

$25,330,287
$1,097,020
$1,203,567
$27,630,874

$2,431,708
$105,314
$115,542
$2,652,564

$$$70,444
$10,041
$80,485

$$$6,763
$964
$7,727

$27,711,359

$2,660,291

As illustrated above, the total annual cost for Fire Suppression is $27,711,359.
The cost allocated to Atherton for this service is $2,660,291.
(14)

Fire Supplies
Fire Gear and Supplies related to the protective gear, tools and equipment

required to provide emergency services in the District. The share of costs for Atherton is
9.6% and factored at the rate of time the personnel spend on responding to Calls in the
Town.
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Fire Gear and Supplies Cost
2016-17
Adopted
Personnel
Compensation
Overtime
Total Compensation
Operating Expenditures
Training
PPE – gear
Tactical Medic PPE
Rope Rescue Equipment
SCBA Gear
test & repair
Total Operating Expenditures

Atherton
Allocation

$$67,802
$67,802

$$6,509
$6,509

$30,518
$30,677
$89,500
$3,121
$8,904
$83,922
$246,642

$2,930
$2,945
$8,592
$300
$855
$8,057
$23,679

$5,000
$43,200
$27,327
$6,594
$82,121

$480
$4,147
$2,623
$633
$7,883

$396,565

$38,071

Capital Investments
Wildland Gear
Hose
Tools and Equipment
Chainsaw and parts
Total Capital Investments
Total Expenditures - Fire Gear and Supplies

As illustrated above the Fire Gear and Supplies annual cost for the District is
$396,565. The cost allocated to Atherton for the Gear and Supplies is $38,071.
(15) Human Resources
Human Resources is responsible for the total life cycle of employees from initial
testing throughout their employment with the District. There are two full time staff
dedicated to managing the Human Resource functions. The cost allocation for the Town
is factored at 9.6% based on the time emergency personnel serve the needs of the
Town.
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Human Resources Costs
2016 - 17
Adopted

Atherton
Allocation

Personnel
Compensation
Overtime
Total Compensation

$405,143
$17,700
$422,843

$38,894
$1,699
$40,593

Operating Expenditures
Contract Services
Supplies & Membership
Education Reimb. for Safety EE's
Training
Total Operating Expenditures

$267,650
$94,200
$$5,000
$366,850

$25,694
$9,043
$$480
$35,217

Retirees Supplemental Benefit
Benefit Administration
OPEB Expenditure
PEMHCA – Retiree
Retirees -Medical - Represented
Retirees -Medical - Unrepresented
Total Retirees Supplemental Expenditures

$$$100,500
$78,000
$25,200
$203,700

$$$9,648
$7,488
$2,419
$19,555

Workers' Compensation
Claims Management
Excess Liability
Self-Insured – Safety
1st Aid Claims
Total Worker's Compensation

$135,000
$256,100
$625,500
$1,016,600

$12,960
$24,586
$60,048
$$97,594

Total Expenditures - Human Resources

$2,009,993

$192,960

As illustrated above, the cost to provide Human Resources services to the
District is $2,009,993 annually. The cost for the services to Atherton is $192,960.
(16)

Information Technology
Information Technology ensures the IT needs of the District are met. They

provide support for software, hardware, servers, workstations and the computers
located in the apparatus. There are three full-time staff dedicated to providing IT support
in the District. The cost factor for Atherton for the services provided is calculated at
9.6%

Matrix Consulting Group

Page 27

ATHERTON, CALIFORNIA
Fire Services Fiscal Review

Information Technology Costs
2016-17
Adopted

Atherton
Allocation

Personnel
Compensation
Overtime
Total Compensation

$555,965
$8,100
$564,065

$53,373
$778
$54,151

Operating Expenditures
Contract Services
IT Software and support
Supplies
Total Operating Expenditures

$189,400
$38,100
$68,200
$295,700

$18,182
$3,658
$6,547
$28,387

Capital Improvements
Servers - High End Servers for VM
Workstation
Toughbooks
Miscellaneous Equipment
Total Capital Improvements

$36,000
$30,000
$5,000
$67,000
$138,000

$3,456
$2,880
$480
$6,432
$13,248

Total Expenditures - Information Technology

$997,765

$95,785

As illustrated above, the cost to provide Information Technology Services is
$997,765 annually for the District. The cost for services to Atherton is $95,785.
(17) Public Education
Public Education is responsible for providing life safety and fire education to the
residents and business of the District. This is accomplished by a full time Public
Education Officer with support from the Emergency Services Manager. The cost factor
for Atherton for Public Education services is 9.6%.
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Public Education Costs
2016-17
Adopted

Atherton
Allocation

Personnel
Compensation
Overtime
Total Compensation
Operating Expenditures
Training
Contract Services
Supplies and equipment
Total Operating Expenditures
Total Expenditures - Public Education

$121,500
$22,754
$144,254

$11,664
$2,184
$13,848

$6,000
$1,000
$60,911
$67,911

$576
$96
$5,847
$6,519

$212,165

$20,367

As illustrated above the annual costs to provide Public Education services for the
District is $212,165. The cost for the services provided to Atherton is $20,367.
(18)

Radio Communications
Radio and Communications costs relate to the costs of purchasing radios and

supplies, contracts for maintain the radio system and the cost for traffic pre-emption
devices to assist personnel is providing a timely response to emergency scenes. The
share of costs for Atherton for this is 9.6%.
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Radio Communications
2016-17
Adopted
Personnel
Compensation
Overtime
Total Compensation

Atherton
Allocation

$$8,320
$8,320

$$799
$799

Operating Expenditures
Contract Services
Radios - Portable (50)
Supplies & Training
Total Operating Expenditures

$19,767
$10,000
$16,790
$46,557

$1,898
$960
$1,612
$4,470

Capital Investments
Traffic Pre-emption
Total Capital Investments

$82,000
$82,000

$7,872
$7,872

$136,877

$13,140

Total Expenditures - Communications

The annual cost for purchasing and maintaining radio’s and related supplies is
$136,877. The share of costs allocated to Atherton for this is $13,140.
(19)

Regional Training Center
The Menlo Park Fire Protection District is part of a Regional Training Center to

provide training to their personnel. They share costs for the operation of the Center and
members of the District provide training while working or on overtime as needed. The
cost factor for Atherton for the Regional Training Center is 9.6% of expenditures.
Regional Training Center
2016-17
Adopted

Atherton
Allocation

Personnel
Compensation
Overtime
Total Compensation

$$33,560
$33,560

$$3,222
$3,222

Operating Expenditures
Contract Services
Supplies
Total Operating Expenditures

$35,000
$20,000
$55,000

$3,360
$1,920
$5,280

Total Expenditures - Training Center

$88,560

$8,502
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The annual cost for regional training and related supplies is $88,560. The share
of costs allocated to Atherton for this is $8,502.
(20)

Water Rescue
Water Rescue provides aid to the people using the water ways bordering the Fire

District using personnel from Station 77 as required. These waterways were annexed
into the District in 1991. The MPFPD staffs a Swift Water Rescue Team and are
prepared for land and water based rescues. While there were no direct water rescue
services provided to Atherton in 2016, the 9.6% allocation factor included this and
therefore is utilized when costing this service.
Water Rescue
2016-17
Adopted

Atherton
Allocation

Personnel
Compensation
Overtime
Total Compensation

$$51,900
$51,900

$$4,982
$4,982

Operating Expenditures
Contract Services
Supplies
Total Operating Expenditures

$3,470
$28,168
$31,638

$333
$2,704
$3,037

Total Expenditures - Water Rescue

$83,538

$8,019

As illustrated above, Water Rescue services cost $83,538 annually for the
District. The share costs allocated to Atherton for this service is $8,019.
(21)

Weed Abatement
Weed Abatement serves as a Code Enforcement function to ensure the risks

associated with Wildland fires are minimized in the District. This is accomplished
through part-time use of a Senior Inspector. The cost factor for Atherton related to
Weed Abatement is 9.6%.
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Weed Abatement Costs
2016-17
Adopted

Atherton
Allocation

Personnel
Compensation
Overtime
Annual Leave (Internal Svc Funds)
Total Compensation

$11,800
$$$11,800

$1,133
$$$1,133

Operating Expenditures
Contract Services
Supplies
Total Operating Expenditures

$13,000
$200
$13,200

$1,248
$19
$1,267

Total Expenditures - Weed Abatement

$25,000

$2,400

As illustrated above the total annual cost for Weed Abatement is $25,000. The
cost for services provided to Atherton is $2,400.
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4 Fire Protection Service Options
This section of the report focuses on the options available for the Town of
Atherton related to providing fire protection services and the requirements of the
options.
1.

Current Fire Service Delivery
Prior to examining the options available for Atherton, it is important to examine

the current fire service delivery model to allow the Town to fully understand the current
levels of service provided by the Menlo Park Fire Protection District. In this service
delivery model, the Town is part of an independent fire district that collects taxes and
provides services to a specified area, which includes the Town of Atherton. Services are
provided from seven (7) fire stations with each station having a specified first due
response area. This ensures the closest available resource is dispatched to an
emergency call. Five of the seven stations have first due areas in Atherton, which
results in a more rapid response to emergencies in the Town than if the station in
Atherton was responsible for covering the entire area of the Town.
The map on the following page illustrates the first due response area of each of
the fire stations in the Menlo Park Fire Protection District and what percentage of the
response area is within the Town of Atherton.
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As illustrated above, stations 1, 3, 4, 5 and 6 all have a percentage of their first
due response area within the Town. As shown, station 3, which is located in the Town
has the highest percentage of its first due area within the Town, but also has 21% of the
response area outside the Town, which is why the engine from this station often
responds outside the Town of emergency incidents. The station also provides mutual
aid to Redwood City when requested.
The table on the following page illustrates the daily staffing of the Menlo Park
Fire Protection District.
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MPFPD Personnel by Station and Shift
Shift/Station

1

2

3

4

5

6

77

Total

A Shift

8

5

3

3

3

3

4

B Shift

8

5

3

3

3

3

4

C Shift

8

5

3

3

3

3

4

29
29
29

24

15

9

9

9

9

12

87

As illustrated above, the Menlo Park Fire Protection District has a daily staffing of
29 personnel assigned to the stations to respond to emergency calls. Of those
personnel 19 are assigned to the first due stations to serve the Town of Atherton.
The following table illustrates the front-line apparatus assigned to the fire stations
owned and operated by the Menlo Park Fire Protection District.
MPFPD Stations and Assigned Apparatus
Station

Assigned Apparatus

Staffing

1

BC Command Car
Engine 1
Truck 1

1
3
4

2

Engine 2
Rescue 2

3
2

3

Engine 3

3

4

Engine 4
Patrol 4

3
Cross-Staffed

5

Engine 5

3

6

Engine 6

3

77

Engine 77
Quint 77
Airboat

3
4
Cross-Staffed

As shown above, the stations with first due response areas within the Town of
Atherton are staffed with 20 personnel operating one Command vehicle, one Truck
company, 5 Engine companies and a cross-staffed Patrol (wildland fire) vehicle.
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2.

Current System Demand and Performance
As discussed earlier in the report, the Town of Atherton makes up a small

percentage to the total apparatus responses for the Menlo Park Fire Protection District,
accounting for 984 of the 11,359 apparatus responses by the District in 2016. This
represents 8.7% of the total apparatus responses.
When calls by type are examined, the following types of calls were responded to
in Atherton in 2016. As illustrated in the following table.
Atherton Calls by Type 2016
Call Type

Count

Percentage

Medical Emergency
Fire Alarm
Public Assist
Traffic Accident
Investigation
Fires
Other

347
183
80
39
24
14
21

49.0%
25.8%
11.3%
5.5%
3.4%
2.0%
3.0%

Total

708

100%

As shown above, there were a total of 708 emergency calls in Atherton in 2016
responded to by the Menlo Park Fire Protection District. The most common call types
were medical emergencies and fire alarms which accounted approximately 75% of the
total calls for service. Nine of the fourteen fires were reported structure fires.
The table on the following page illustrates the call demand by time of day and
day of week for the Town of Atherton in 2016.
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Atherton Calls by Hour of Day and Day of Week
Sun
0
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
Total

Mon
4
2
2
0
3
1
2
4
6
2
5
7
7
3
1
5
4
7
4
4
1
5
1
1
81

Tue
1
2
1
1
2
2
2
5
7
6
4
3
4
4
5
3
11
5
7
1
3
1
2
1
83

Wed
1
1
4
2
2
3
4
5
2
13
8
3
5
5
7
6
5
9
5
4
5
4
1
2
106

Thu
0
1
2
0
2
2
2
4
5
8
7
5
9
2
7
8
5
8
2
8
4
4
2
3
100

Fri
0
5
2
1
3
1
0
5
1
7
4
7
8
6
10
10
6
3
8
7
5
5
2
4
110

Sat
2
2
2
2
3
0
3
4
8
5
10
4
7
6
8
6
5
8
6
4
2
3
3
1
104

Total
12
3
5
1
2
2
2
8
2
6
3
9
3
6
9
7
6
5
9
5
3
6
6
4
124

20
16
18
7
17
11
15
35
31
47
41
38
43
32
47
45
42
45
41
33
23
28
17
16
708

As shown above, there is an overall increase in call volume for the town 9:00 am
and 7:00 pm with the early morning and late-night hours having the slowest call
demand.
The chart on the following page depicts a different way to view call demand by
hour of the day.
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Atherton Calls by Hour 2016
50
45
40
35
30
25
20
15
10
5
0
0

1

2

3

4

5

6

7

8

9 10 11 12 13 14 15 16 17 18 19 20 21 22

As shown above the 9:00 am and 2:00 pm hours have the highest call demand
while the 3:00 am hour has the lowest call demand.
Response times to emergency calls is a critical component in determining the
effectiveness of the emergency response system. The following elements are used in
the fire service to determine effective performance.
•

Call Processing Time – Time from receipt of call in the dispatch center to
notification and dispatch of emergency responders.

•

Turnout Time – Time from the notification of a call to the beginning of the
response for emergency personnel.

•

Travel Time – Time from beginning the response to the call until arrival on
scene.
In order to be effective call processing should be completed between 60 and 90

seconds 90% of the time for emergency calls. Turnout time should be completed
between 60 and 90 seconds 90% of the time for emergency calls and travel time should
be between 5 minutes and 6 minutes 30 seconds 90% of the time. There are instances

Matrix Consulting Group

Page 38

ATHERTON, CALIFORNIA
Fire Services Fiscal Review

when personnel are dispatched, but cancelled prior to arrival at a call for service. These
calls are not included in the analysis of this data.
The following table illustrates the performance of the incident response for the
Menlo Park Fire Protection District for emergency calls in Atherton in 2016.
2016 Response Time Performance
Call Processing
0:19

Turnout

Travel
2:02

Percentage
4:43

90%

As illustrated above, the performance of the call processing and travel time
performance of the MPFPD exceed industry best practices in terms of performance at
the 90th percentile. There is an opportunity for improvement in turnout time performance
as they are currently 32 seconds longer than acceptable industry performance. The
overall response time performance for emergency incidents in Atherton is excellent.
The maps on the following pages illustrate the locations of the calls in Atherton in
2016 and expected travel time performance based on the existing road network and
current station locations.
The first map shows the call density for calls for service in 2016.
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As shown in the map, the areas with the highest call density are in the
northeastern portions of the Town. The southern portion of the Town has the lowest call
density.
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The next map illustrates the ability of the Menlo Park Fire Protection District to
arrive on scene in within 5 minutes travel time from the existing stations.
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As shown, the current station network is able to effectively cover the entire Town
of Atherton within a five-minute travel time except for a small portion in the extreme
southwestern corner of the Town. When the call demand map for 2016 is examined,
there were no calls for service in this area of the Town during the year. This explains the
travel time performance of the Menlo Park Fire Protection District for calls in Atherton,
which meets or exceeds common fire service guidelines.
3.

Analysis for Options for Providing Fire Services
If the Town of Atherton was not part of the MPFPD and the Town were

responsible for providing fire services independently, there are alternatives available for
the Town. These alternatives include (1) forming a Town Fire Department and (2)
contracting with a neighboring community to provide services.
When forming a stand-alone fire department, there are several areas to consider,
which will be discussed in the following pages.
(1)

Stand Alone Town Fire Department
There are several components that need to be considered when discussing the

feasibility of a stand-alone Atherton Fire Department. These include:
•

Governance and Management

•

Compensation and Fringe Benefits

•

Capital and Apparatus Needs

•

Operating Expenses

•

Deployment and Staffing Plans

*

Emergency Medical Service Delivery

•

Communication and Dispatch Services
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•

Specialty Response Services

•

Internal Support Services

(2)

Planning Assumptions for a Stand-Alone Fire Department
The matrix below, outlines the major planning assumptions used to structure and

estimate the costs of the stand-alone fire department.
Planning Element

Planning Assumption

Management

The current Town Council would provide the overall governance of
the Fire Department and approve the departmental budget. The Town
Manager would be the direct managerial report of the Fire Chief, who
would be the managerial head of the Fire Department.

Base Salary

The levels at which positions would be compensated (e.g. average
top step, bottom step, mid-range) can have a substantial impact on
the total projected cost of an in-house Fire Department for Atherton,
since labor costs (salaries and benefits) typically account for over
80% of a municipal fire department operating budget. Personnel
information was collected from Redwood City, Palo Alto, Santa Clara
County, Mountain View and the Menlo Park Fire Protection District
with the average mid-point of their compensation plans serving as the
assumed salary for positions in the Fire Department. This ensures the
Department will be able to attract experienced personnel and remain
competitive with surrounding agencies to recruit and retain personnel.

Hiring Bonus

A $10,000 one time hiring bonus is paid to all new sworn personnel.
This is considered as part of the startup costs for the Department.

Retirement Plan

A CalPERS system is provided.
Classic members: 3.0% @ 50
New members: 2.7% @ 57
For both new and classic members, the total normal cost rate has
been set at 16.8%.
For new members, as required under PEPRA, employees will
share 50% of the total normal costs of the employer. Classic
members, will not share any portion of the employer cost.
The rate is comparatively lower than the vast majority of agencies, as
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the Town would not be responsible for any unfunded liabilities – when
an existing CalPERS member is hired by the Town, the liabilities are
not transferred to the new employer. However, to guard against future
shortages in funding to the plan, an additional 20% is added to the
total normal cost amount – the plan is overfunded.
The following proportions of sworn personnel will be under the classic
(more expensive) plan:
Firefighters: 0%
Engineers: 40%
Captains: 90%
Chief: 100%
Civilian
Defined benefit plan. Agency contribution rate of 7% of total
pensionable compensation.
Medical Insurance

Based on salary survey results. Sworn and civilian employees pay the
same rate:
$10,110 for single coverage
$15,369 for family coverage

Retiree Medical
Insurance

Defined contribution plans for both sworn and civilian employees.
Health savings accounts are set up for each employee.
Sworn
$4,080 per year toward HSAs, with $360 for each additional year of
employment in the agency. At 20 years of service, the total amount is
capped, reaching a level of $10,920 annually.
Civilian
A fixed amount of $3,960 per year is provided to HSAs of all civilian
personnel.

Workers’
Compensation

Sworn
Assumption based on other CA departments:
10.88% of base income
Civilian
Assumption based on CA officer job actuarial data:
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1.25% of base income.
Other Insurance

Life Insurance: The agency will provide a $50,000 term3 policy at a
0.4% mortality rate assumption, following approximate actuarial
standards. This equates to about $200 annually per employee.
Long-Term Disability Insurance: Provided to all employees at a cost
of $19.50 per month, or $234 annually per employee.
Dental: $480 per year for single dental plans and $864 per year for
group plans (same actuarial assumptions used here as for medical
plans).
Vision: $156 per year for vision coverage

Allowances

None Provided

Social Security and
Medicare

Employer contributions for both are factored in

Uniforms and
Protective Gear

For each position required to staff the stand-alone fire department,
Atherton should plan on $10,000 in equipment and protective gear to
outfit the personnel. Currently this consists of: 2 sets of turnout gear,
1 set of Wildland gear, 1 pair of safety boots, 1 pair of turnout boots, 1
pair of Wildland boots, 1 structural helmet, 1 Wildland helmet, 1 hand
light, 1 SCBA and station uniforms.

Emergency Medical
Service

EMS service would continue to be provided by the County contracted
firm under the Exclusive Operating Area Agreement.

Fire Suppression
Network and Unit
Staffing

Three principal factors drive determining the number of staff required
to staff response units: (1) The average hours in the workweek for
shift personnel; (2) The number of response units; and (3) The
minimum staffing of each response unit. Principal issues and
assumptions associated with projecting staffing for an in-house
Department are as follows:
• Response Personnel Workweek: If the Town establishes a
municipal fire department, the assumption is that Town would
employ a 56-hour standard workweek for shift personnel who will
work 48 hours on duty followed by 96 hours off duty. This will

3

Only one type of plan is provided, as employer-provided life insurance terms over $50,000 are
considered taxable compensation.
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require 3 shifts of personnel.
• Number of Responding Units: The project team is operating
under the assumption that the Department will need to staff an
engine and a quint to provide emergency services. Details of this
analysis follows.
• Response Unit Staffing: Total daily scheduled staffing would
include two (2) Captains, two (2), Engineers and four (4)
Firefighters for a full daily staffing of eight (8) personnel. The
minimum daily staffing would be six (6) personnel, which allows two
personnel off daily, with the Engineer acting as the supervisor in the
absence of the Captain and a Firefighter stepping up to drive the
apparatus in the absence of the Engineer.
HazMat / Technical
Rescue, etc.

Specialty services would continue to be provided by the regional
County Teams. While there is no financial contribution to the teams
from participating agencies, there is an expectation that all agencies
contribute in a technical or specialized capacity. This would
necessitate Atherton in training personnel to provide technical /
specialized skills to support the regional teams as requested.
Currently Menlo Park Fire Protection District operates as an Urban
Search and Rescue (USAR) Team and provides these services as
requested.

Communications
and Dispatch

Dispatch services would continue to be provided by the County 911
and dispatch center.

Impact of An InHouse Fire
Department on City
Support
Departments

There will be an increased workload impact on City support
departments, including human resources, legal and risk management,
finance, etc.

Apparatus and
Major Equipment
Needs

Current apparatus is owned by the MPFPD. Atherton would be
required to purchase new apparatus and major equipment as part of
the startup costs of forming a stand-alone municipal fire department.

Fire Station
Locations

The current fire station location (MPFPD #3), located at 32 Allmendral
Ave. and a Town owned property in the Holbrook Palmer Park located
at 150 Watkins Ave.
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(3)

Station Location Analysis
There are currently two possible fire station locations that have been identified if

the Town were to operate a stand-alone fire department. These are located at the
following addresses:
•

Menlo Park Fire Protection District Station # 3 – 32 Almendral Ave. Atherton

•

Holbrook Palmer Park, Town owned house – 150 Watkins Ave. Atherton
It is important to note that the current fire station is owned by the Menlo Park Fire

Protection District and there is no indication as to whether they would be willing for the
Town to utilize this facility if they formed a stand-alone fire department or if the District
would continue to use this station as part of their emergency response network. The
decision on the future of this location would be made by the MPFPD Board of Directors.
The home in the park could serve as the living quarters for personnel, but would
require the additional of apparatus bays to house apparatus and equipment.
The following maps illustrate GIS analysis of projected response time
performance of each of the proposed fire station locations. The first map shows
response time capabilities of 5 minutes travel time from the current fire station location.

Matrix Consulting Group

Page 47

ATHERTON, CALIFORNIA
Fire Services Fiscal Review

As shown in the map on the previous page, this location does not provide 5
minute travel times to the southern and far northeastern portions of the Town. The next
map illustrates the projected response performance from the proposed park location.
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As illustrated above, this location does cover the northern and central portions of
the Town, but does not adequately provide 5-minute travel time performance to the
southern portions of the town. The ideal situation would be the proposed station and a
station located further south than the current fire station in Atherton. The issue with this
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is the lack of available sites to potentially construct a fire station in that area of the
Town. Due to this it is recommended that the Town enter into an automatic aid
agreement with the MPFPD to have Station 4 be dispatched to provide immediate
assistance to incidents in the southern area of the Town that is outside the five-minute
travel time capabilities of the Town fire stations.
Recommendations:
The Town would require two fire stations to perform to a 5-minute travel time
standard if it were to provide fire services.
The Town should enter into an automatic aid agreement with the MPFPD to
provide services in the southern portion of the Town. There are areas within the
MPFPD which could benefit from this reciprocal arrangement.
(4)

Fire Apparatus
As shown in the earlier analysis, the majority of the calls for service in Atherton

are medical emergencies and fire alarm calls. Though rare, fire calls require different
response capabilities than an engine (pumper). Rather than acquiring a separate ladder
or truck unit, the ideal apparatus plan would be for the Town to operate a single engine
company and a 75’ quint company to provide fire protection services in the Town. This
will maximize their potential Insurance Standards Organization (ISO) rating by having
both engine and ladder capabilities staffed in the Town.
Recommendation:
A type of apparatus known as a ‘quint’ would be ideal for Atherton to be housed
in one of its stations. It provides capabilities associated with the delivery of water
and an elevated stream. A second unit, an engine, would be housed at the second
station site.

Matrix Consulting Group

Page 50

ATHERTON, CALIFORNIA
Fire Services Fiscal Review

(5)

Unit Staffing
A quint would be staffed with 4 personnel daily with minimum daily staffing being

3 personnel to ensure there is adequate staffing for planned and unplanned leave and
the occurrence of overtime to fill vacancies related to minimum staffing is minimized.
The following staff are required for this staffing model:
•

Fire Captain (6)

•

Fire Engineer (6)

•

Firefighter Paramedic (12)

Recommendation:
Shift staffing of emergency apparatus will require 24 emergency response
personnel. Engines require 3 persons to operate effectively; ideally, quints
require 4 persons but in Atherton with the existence of a second unit 3 persons
will suffice. This unit staffing plan results in a total of six (6) to eight (8) persons
on duty each shift.
(6)

Administration and Support Staffing
The Fire Department will be led by a Fire Chief as the overall administrative of

the organization and responsible for emergency preparedness in the Town. The
department will also require a positon to conduct plan reviews, inspect properties under
construction and those requiring annual inspections and investigate fires in the Town.
This should be a Deputy Chief of Fire Prevention (Fire Marshal). A single administrative
support positon will be able to handle the administrative duties of the Department. The
following organizational chart illustrates the recommended organization of the Atherton
Fire Department:
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Fire Chief

Administrative
Assistant

Fire Captain (6)

Deputy Chief
Fire Prevention

Fire Engineer
(6)

Firefighter (12)

As shown above, staffing the Fire Department will require a total of 27 personnel.
(7)

Personnel Costs
In order to determine the personnel costs for the Department, the project team

conducted a salary survey of local fire departments to develop a basis for salaries of the
required staff. The following table illustrates the midpoint salary results for the positons
from the salary survey.
Position/Department
Fire Chief

Palo Alto
$253, 632

Santa
Clara
County
$239,268

Mountain
View
$220,883

Menlo
Park
$250,113

Average
$234,577

$169,800

$161,556

$168,454

$193,113

$176,376

$120,235

$137,496

$138,749

$129,871

$131,588

$101,352

$101,351

$114,576

$118,924

$112,771

$109,795

$98,196

$106,650

$114,576

$120,250

$93,284

$106,591

$108,381

$92,502

$99,507

$56,243

$59,530

$62,707

Redwood
City
$228,042
$188,958

Fire Marshal
Captain
Engineer
Firefighter / Paramedic
Firefighter / EMT
Admin. Assistant

Matrix Consulting Group

$97,638
$64,582

$73,757

$59,421

Page 52

ATHERTON, CALIFORNIA
Fire Services Fiscal Review

Using the average mid-point salaries above and factoring the incentive, pension
and other benefit costs for the personnel assigned to the fire department, the following
personnel costs are developed for staffing a stand-alone fire department in Atherton.
Position

Salary

Incentive

Pension

Benefits

Total

Fire Chief

$235,191

$28,073.70

$65,088.50

$65,089

$393,442

Fire Marshal

$179,314

$21,403.97

$53,995.16

$53,995

$308,708

Captain

$133,403

$17,060.58

$43,923.21

$43,923

$238,310

Engineer

$113,830

$21,323.10

$40,164.40

$40,164

$215,482

FF / Paramedic

$106,708

$13,563.32

$37,651.60

$37,651

$195,574

$62,707

$0

$4,398.53

$32,282

$99,488

Admin. Assistant

Based on the staffing needs for the department, the following annual salary and
benefit costs for the Department are realized.
Position

Salary and Benefits

Count

Total

Fire Chief

$393,442

1

Fire Marshal

$308,708

1

$308,708

Captain

$238,310

6

$1,429,860

Engineer

$215,482

6

$1,292,892

Firefighter / Paramedic

$195,574

12

$2,346,888

Administrative Assistant

$99,488

1

$99,488

Total

$393,442

$5,871,278

As illustrated above, the total personnel costs for staffing the Fire Department
would be approximately $5,871,278 in the first year of operation.
(8)

Overtime and Non-Personnel Operating Costs
In operating a stand-alone Fire Department, there will be a number of operational

costs for the Town to consider. These include supplies, fuel, uniforms and equipment
needed by the Fire Department to operate. Overtime also needs to be considered.
There will also need to be the planning and replacement of apparatus in the future
which needs to be considered an ‘operating’ cost.
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The following table illustrates the key considerations and assumptions used to
project overtime and non-personnel operating costs:
Factor

Calculation

Overtime

It is assumed the shift fire personnel will work a 56-hour workweek (2,912
hours annually), operating 3 shifts to cover the 24/7 staffing needs. This
schedule has built in Fair Labor Standards Act (FLSA) overtime. There will also
be overtime needed to cover calls that extend beyond shifts and when
unplanned leave and vacancies occur to ensure minimum staffing levels can
be maintained. The Fire Chief, Deputy Chief and Administrative Assistant will
work a standard 40-hour work week and will not impact overtime needs.
Classification
Captain

Base Pay
$45.81

1.5X Rate
$68.72

OT Hours
204

$/Year
$84,113

Engineer

$39.09

$58.64

204

$71,775

Firefighter

$36.64

$54.96

252

$166,199

Liability Insurance

Research was completed regarding the average rate of liability insurance
payments relative to the number of sworn personnel. The cost of liability
insurance will be assessed at the rate of $4,481 per year for each sworn
positon for a total of $125,866.

Vehicle and
Apparatus Repair

There will be 2 administrative vehicles that are estimated to cost $320 per year
to maintain based on industry standards. There will also be maintenance costs
for the fire apparatus at an annual cost of approximately $5,000 for each
engine and $5,500 for the quint.

Apparatus
Replacement

The typical life of a front-line apparatus for a municipal fire department will be
20 years with 15 years front-line and 5 years in reserve. The replacement of
these will require the Town to develop an apparatus replacement schedule
with adequate funding to replace these high capital cost items when needed. It
is recommended that the Town allocate $120,000 annually to fund the
replacement plan.

Other Operating
Costs

There will be other operating costs such as utilities, fuel, information
technology office supplies, records management and general tools and
equipment. Typically, these costs account for approximately 6% of the overall
Fire Department budget. This would equate to $317,358 annually.

(9)

Total Operating Costs
The table on the following page illustrates the ongoing annual cost of operating

the Fire Department in Atherton:
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Summary of Estimated Ongoing Costs
Category
Salaries and Benefits

Cost
$5,871,278

Overtime

$322,087

Liability Insurance

$125,866

Apparatus Maintenance

$15,500

Apparatus Replacement

$120,000

Operating Costs

$317,358

Total

$6,772,089

As shown above, the approximate annual operating cost for the Atherton Fire
Department will be $6,772,089.
(10)

Agency Startup Costs
There will be considerable startup costs in forming a stand-alone fire department

in Atherton. This analysis is intended to provide a baseline cost estimate that provides
the level of detail necessary to begin operating a fire department in the Town.
•

Fire Stations – The Town will need two fire stations. It is assumed existing sites
will be used for these locations. The current fire station is owned by the Menlo
Park Fire Protection District and it is unknown whether they would allow the
Town to take over the facility and operate from the station. There was also a
recent land acquisition adjacent to the station by the MPFPD at a cost of $5
million. If this facility were sold to the Town an estimated price of $10 million is
being made for the facility. The existing home in the park will require renovations
to accommodate the fire personnel and the addition of an apparatus bay. It is
estimated these modifications and additions will cost $1.5 million.

•

Apparatus – The Town will need to purchase fire apparatus and vehicles for the
fire Department. It is assumed there will be two front line apparatus, one reserve
apparatus and 2 administrative vehicles. The following table illustrates the fully
loaded cost of the vehicles and apparatus.
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Vehicle

Cost

Fire Chief

$55,000

Fire Marshal

$55,000

Front Line Engine

$650,000

Front Line Quint

$800,000

Reserve Engine

$475,000

Total

$2,035,000

•

Personnel will require uniforms and protective gear. The estimated cost for each
sworn person is $10,000 for two sets of structural gear, one set of wildland gear
and station uniforms. The total uniforms and protective gear purchase is
estimated at $260,000.

•

The fire department will need 12 Self Contained Breathing Apparatus (SCBA)
and 24 bottles. The approximate cost for these items is $97,572.

•

The fire department will require hand and power tools for forcible entry,
ventilation and salvage and overhaul operations. The cost for hand and power
tools and equipment is estimated at $31,880.

•

The fire department will require information technology in the form of desktop
computers, printers, copiers and mobile data terminals in the apparatus. The IT
requirements are illustrated below:
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Projected IT Infrastructure Costs
Type of Infrastructure

# Needed

Unit Price

Cost

Desk top computers

7

$1,200

$8,400

Printers

5

$200

$1,000

Scanner/ Copier

1

$11,000

$11,000

Misc. Network equipment.

1

$20,000

$20,000

2

$500

$1,000

27 Licenses

$240

$6,480

1 server

$14,000

$14,000

Total:

$61,880

Servers

Software
Firewall Software (Licenses)
MS Suite (with email) 1 yr. cost
SQL (Client Access License)

(11)

Hiring Bonus
The goal of hiring for the startup fire department should be a mix of experienced

and new employees. In order to attract experienced employees from other departments
in the very competitive fire department employment market, it is recommended that a
one-time bonus be paid to all newly hired sworn personnel.
As part of the research completed by the project team to develop the
compensation survey, one relatively uncommon technique used by cities to attract
sworn candidates was to offer a form of ‘signing bonus’. While these are not technically
considered bonuses, they are made as part of a contractually negotiated benefit in
which new sworn fire personnel are paid a lump sum amount following a certain period
of successful employment, often between one and two years. Given the potential of this
technique as a means of hiring significant numbers of firefighters within a short time
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frame, the Town should make it a priority to do so, framing it as a startup expense of
establishing the agency.
Considering the number of employees the Town would need to hire in a relatively
short time frame, the signing bonus should be significant – upwards of at least $10,000.
To retain its attractiveness as a compensation piece, it should be paid out over no more
than two years. Assuming that a $10,000 benefit is paid out to all new sworn hires, at 26
sworn FTEs, this would equate to a total cost of $260,000.
(12)

Total Start Up Costs
The following table provides a summary of the startup costs for beginning a Fire

Department in the Town of Atherton:
Summary of Estimated Startup Costs
Category
Facilities

Cost
$11,500,000

Apparatus

$2,025,000

Equipment

$389,452

Information Technology

$61,880

Sworn Hiring Incentives

$260,000

Total

$14,236,332

As shown above, the startup costs for the Fire Department will be approximately
$14,236,232. However, there is the potential for a significant transitional cost since the
MPFPD would need to provide service while the new Department was being created.
This could result in a year of continued MPFPD coverage, while the municipality was
starting a new agency.
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(13)

Summary
There are several key numbers in this assessment:

•

Property Tax Revenue – $11.8 million

•

Allocated Cost of the Fire Service in Atherton – $4.6 million

•

Potential Annual Operating Costs for a Municipal Fire Department – $6.8
million

•

Start-Up Costs for a Municipal Fire Department – $14.2 million
While additional study on the financial feasibility may be warranted, in addition to

exploring the uncertain process of detaching from a special district to achieve that, there
are opportunities to consider such an alternative.
4.

Contracting for Fire Services Generated in Atherton
The Town has the option of contracting with another municipality for fire services.

Atherton is constrained in this option because of the lack of contiguous neighbors.
However, in conducting research regarding contract alternatives, the project team found
that Redwood City currently is providing fire protection services for San Carlos in a
contractual relationship.
The following table shows the current cost of the contract services for providing
services between these municipalities:
Redwood City’s Annual Contract Service Costs to San Carlos
Contract Provider
Redwood City

Full Time Equivalents

Annual Cost
25

$7,389,734

As illustrated above, the annual contract price for 25 full time equivalent
employees for services from Redwood City to San Carlos is approximately $7.4 million.
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The San Carlos contract would be roughly equivalent to an Atherton contract with
Redwood City. At over $7 million, contract costs would be greater than the stand-alone
and most of the start-up costs would not be avoided (e.g., facilities and equipment
/apparatus – though the transitional time with MPFPD would be shorter). As a result, on
this basis, contracting may not be as viable an option.

Matrix Consulting Group

Page 60

ATHERTON, CALIFORNIA
Fire Services Fiscal Review

Attachment – Profile of the Menlo Park FPD
This document provides a description or “profile” of the organization of the Menlo
Park Fire Protection District (MPFPD) and the major tasks and responsibilities of the
various workgroups within the District. This profile is descriptive only; it does not contain
analysis, operations, or recommendations (this will be provided in the ‘final report’). This
profile document is the basis of the Matrix project team’s understanding of the
organizational structure and current and authorized staffing levels for the MPFPD.
Data contained in the profile were developed based on the work conducted by
the project team to date, including.
•

Interviews conducted with staff.

•

Initial collection of workload and service provision data.

•

Review of strategic documents and reports, budget data, organizational structure
and key practices
This descriptive is not intended to include every organizational and operational

facet of the District. The profile reflects a summary of our understanding of the
organization, functional areas and responsibilities. This is the foundation for subsequent
issues identification and analysis as part of the study.
1.

Introduction
Menlo Park Fire Protection District was created in 1916 and is situated in San

Mateo County providing fire suppression services to the Town of Atherton, City of East
Palo Alto and the City of Menlo Park. Additionally, the District provides services to
unincorporated areas of San Mateo County and contract services to the Stanford Linear
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Accelerator. The area covers approximately 29 square miles and approximately 90,000
residents.
The District is home to many venture capital, financial services and other
professional services companies. This includes SRI International, Geron Corporation
and Facebook. Facebook is the largest employer with over 6,000 employees. The
District has two major highways with Highway 101 and I-280 both running parallel with
each other.
The following sections of this profile explore the Fire District budget, staffing and
organizational structure, and staff roles and responsibilities.
2.

Budget
The following table shows the Fire District’s budget for the last three fiscal years

as provided to the project team. Actual numbers were used for FY 2015/16 and
estimated numbers were used for FY 2016/17. The FY 2017/18 budget was used for the
final fiscal year comparison. The budget is designed to provide costs for each program,
both compensation and operating expenses, within the District. Further budget detail is
provided in the subsequent chapters for the programs in those areas.
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MENLO PARK FIRE PROTECTION DISTRICT
FY 2014/15
ACTUAL

FY 2015/16
ESTIMATED

FY 2016/17
PROPOSED

Revenues
Tax Revenues

$35,960,312

$37,260,763

$39,095,100

$1,107,989

$1,302,613

$1,354,718

Service Charges

$420,753

$418,800

$418,800

Use of Money

$275,546

$206,400

$331,100

$2,327,510

$1,831,025

$1,922,102

$391,830

$90,000

$93,600

$40,483,991

$41,109,621

$43,215,420

Personnel Services

$3,743,909

$4,222,100

$4,693,570

Operating Expenditures

$4,453,647

$6,163,414

$10,002,735

SUB-TOTAL

$8,197,556

$10,385,514

$14,696,305

$31,339,200

$23,773,560

$29,222,714

$1,690,700

$1,361,600

$1,146,311

$33,029,900

$25,135,160

$30,369,025

$6,623,700

$3,450,100

$3,450,100

$47,851,156

$38,970,774

$48,515,430

Licenses and Permits

Intergovernmental
Other Revenues
TOTAL REVENUES
Administration and Support Services

Suppression Service Area
Personnel Services
Operating Expenditures
SUB-TOTAL
Transfer OUT
TOTAL

* The transfer out is a transfer from the General Fund to other funds such as debt service and CIP as part
of the annual allocations.

3.

Revenue
The District has six main revenue sources: Tax Revenues, Licenses and Permits,

Service Charges, Use of Money, Intergovernmental, and Other Revenues. The following
points provide a brief overview of these revenue sources.
•

Tax Revenues – accounts for revenue generated through property taxes.

•

Licenses and Permits – relates to costs associated with issuing plan check and
inspection permits, enforcing the Fire Code, and providing general fire prevention
services.

•

Service Charges – currently relates to Weed Abatement assessments and
services provided to property owners within the District.
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•

Use of Money – accounts for rental service revenue associated with garage
space and transmission towers.

•

Intergovernmental – includes revenue for forestry and wild fire services
provided to other governmental agencies, as well as grant related projects.

•

Other Revenues – represents gifts or donations given to the District, which can
include materials, products.
The District’s largest revenue source comes from property taxes, which account

for nearly 90% of all District revenues, with the next largest revenue sources being
Intergovernmental (4%) and Licenses and Permits (3%). Of the six revenue sources
listed above, all but Tax Revenues and Other Revenues are associated with specific
services provided by the District. While Other Revenues are gifts or donations provided
to the District, Tax Revenues are paid by the residents of the District and used to fund
the various services provided by the MPFPD.
(1)

Tax Revenues
Tax revenues received by the District are primarily comprised of Secured

Property Taxes, but also include Unsecured Property Taxes, Supplemental SB 813 Tax
Revenue, and Unitary Property Taxes. The following points provide further detail about
each of these tax types.
•

Secured Property – is real property, personal property, or land. Taxes are
assessed based on the value of the property.

•

Unsecured Property - relates to movable property such as airplanes, boats, or
movable equipment.
Supplemental SB 813 – originally designed to offset Prop 13 loopholes and
generate funding for local schools, after the initial year these funds are
redistributed to all local governments.

•

•

Unitary Property Taxes – relate to various types of property owned by utilities,
such as power plants, power lines, cable, railroads, etc.
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Approximately 90% of the District’s Tax Revenues are generated by Secured
Property Taxes.
(2)

Revenue Breakdown
In Fiscal Year 2015/16 the Menlo Park Fire Protection District was estimated to

receive $37,260,763 in tax revenues. The following table provides a breakdown of
revenue by jurisdiction.
Jurisdiction
Atherton
East Palo Alto
Menlo Park
Unincorporated San Mateo County
TOTAL

FY 2015/16 Estimated Tax Revenue
$11,812,734
$2,082,850
$17,547,987
$5,817,192
$37,260,763

The majority of property tax revenue received by the District comes from the City
of Menlo Park (47%). The Town of Atherton generates nearly a third of the District’s
property tax revenue, whereas East Palo Alto and Unincorporated San Mateo County
combine to contribute roughly a fifth of the revenue.
4.

Organizational Structure
The following is an organizational chart of the Menlo Park Fire Protection District

by major function. More detailed organizational charts are provided in subsequent
individual sections.
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MENLO PARK FIRE PROTECTION DISTRICT

Board of
Directors

Legal
Counsel

Fire Chief

Deputy Fire
Marshal

Administrative
Services
Manager

Deputy Chief

Fire Marshal

Division
Chief
Operations

Division
Chief
Training

Fire
Prevention
Cooridinator

Disaster
Response
Manager

Administative
Asst.

Fire Plans
Examiner

Public
Education
Officer

Shift PTOs

Battalion
Chiefs A/B/C

EMS Manager

Emergemcy
Services
Specialist

Limited
Duration
Captain
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Division Chief
US&R
Accreditation
US&R Senior
Management
Analyst

Human
Resources
Manager

Information
Technology
Manager

Limited
Duration
Division Chief

Senior
Human
Resources
Analyst

Senior IT
Analyst

IT Specialist
Administrative
Assistant

Fleet
Supervisor

Senior
Accountant
Accounting /
Payroll
Technician (2)
Senior
Management
Analyst
Clerk of the
Board
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5.

Administrative Division
Overall command and control of the District is the responsibility of the

Administrative Section. The Fire Chief is accountable for all facets of the department, its
operations and the overall management. This is provided through the assigned
administrative staff within the District.
(1)

Organization
The following chart illustrates the organization of this function in the

Administration Division.

Fire Chief

Fire Marshal

(2)

Deputy Chief

Administrative Service
Manager

Staffing and Unit Descriptions
The following table provides the personnel and the major tasks of staff reporting

to the Fire Chief.
ADMINISTRATIVE DIVISION KEY ROLES
Unit/Division

Administration

Position

Filled

Auth

Unit Description

Fire Chief

1

1

• Provides the overall leadership,
management and administration of the District.

Administrative
Services
Manager

1

1

• Prepares and manages the District budget.

Deputy Chief

1

1

Fire Marshal

1

1

Matrix Consulting Group

Page 67

ATHERTON, CALIFORNIA
Fire Services Fiscal Review

6.

Suppression Service Area
The District’s Operations Division is responsible for the daily operations of the

District as well as training, human resources and emergency management. The
minimum staffing for a shift is twenty-nine (29) personnel operating from seven (7)
stations utilizing six engine companies, two ladder companies and a rescue company.
Using a three-platoon system the shift personnel are on duty for 48 hours followed by
96-hours off duty. The primary duties of shift personnel are to respond to calls for
service, training, pre-incident analysis, station maintenance, small tools maintenance
and other ancillary duties as needed.
(1)

Organization
The following chart outlines the organization of the five stations within the

Operations Division.
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SUPPRESSION SERVICE AREA

Deputy Chief

Division Chief
Operations

Division Chief
Training

Disaster
Response
Manager

Administative
Asst.

Public
Education
Officer

Shift PTOs

Emergemcy
Services
Specialist

EMS Manager

Battalion
Chiefs A/B/C

Limited
Duration
Captain

Division Chief
US&R
Accreditation

US&R Senior
Management
Analyst

Records
Specialist

Human
Resources
Manager

Information
Technology
Manager
Senior IT
Analyst

Limited
Duration
Division Chief

Senior
Human
Resources
Analyst

Fleet
Supervisor

Mechanic

IT Specialist
Administrative
Assistant

Warehouse
Specialist

Seven
Stations /
Personnel

(2)

Staffing and Unit Descriptions
The following table provides the personnel and the major tasks of staff reporting

to the Deputy Chief and the seven stations within the Operations Division.
SUPPRESSION SERVICE AREA KEY ROLES
Unit/Division

Position

Filled

Auth

Operations
Administration

Deputy Chief

1

1

• Provides day-to-day leadership and oversight
to the operations of the District.

Human
Resources
Manager

1

1

Manages the life cycle of the employee including
recruitment, hiring, performance management,
workers compensation, discipline, and separation

1

1

Manages the computer systems for the District

1

1

Oversees the US&R team and the accreditation
program.

Operations
Command

Information
Technology
Manager
Division Chief
US&R /
Accreditation
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SUPPRESSION SERVICE AREA KEY ROLES
Unit/Division

Position

Filled

Auth

1

1

Oversees all training activities and programs

1

1

Manages fleet maintenance and repair program.

Division Chief
Operations

1

1

Supervises all fire suppression activities including
scheduling, staffing, employee safety and
standard operating guidelines

Battalion Chief

3

3

Oversees respective shift operations

Emergency
Management
Staff

4

4

Assists in emergency management

Training Staff

4

4

Assists in the delivery of training.

3

3

Assists the Division Chief in US&R and
accreditation section.

2

2

Assists in the information technology section.

1.5

1.5

4

4

Assists in the maintenance of the fleet.

Captains

24

24

Responds to calls for service.

Engineers

46

46

Firefighters

20

20

Division Chief
Training
Division Chief
Fleet

Operations

(3)

US&R /
Accreditation
Information
Technology
Staff
Human
Resources
Staff
Fleet
Maintenance
Services

Unit Description

Assists with human resources.

Overview of Operations Schedules
Operations personnel for Menlo Park Fire Protection District work a 48 hour on

96 hour off shift schedule that rotates every four days. Personnel are assigned to a
station and apparatus.
Engine companies have a minimum staffing of three personnel, the quint and
ladder company have a minimum staffing of four personnel and the rescue company
has a minimum staffing of two personnel. The following chart illustrates the personnel
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assigned to the stations for staffing of apparatus, it does not include Battalion Chiefs or
vacant positions.
Personnel by Station and Shift
Shift

1

2

3

4

5

6

77

Total

A Shift

7

5

3

3

3

3

4

B Shift

7

5

3

3

3

3

4

C Shift

7

5

3

3

3

3

4

28
28
28

21

15

9

9

9

9

12

84

(4)

Fire Station Locations and Response Area
As described earlier in this section, the Menlo Park Fire Protection District

responds from seven fire stations located in the District with Station Three located in the
Town of Atherton. The following map outlines the station locations and primary
response area for each station.
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ATTACHMENT C

7.

Fire Marshal’s Office
This office is overseen by a Fire Marshal that serves as the Fire Prevention

Officer for the District. The Fire Marshal supervises a deputy fire marshal, fire
prevention coordinator and a fire plans examiner. The office of the Fire Marshal
manages numerous programs including but not limited to fire safety inspections, fire
investigations, and the public education program.
(1)

Organization
The following chart outlines the overall organization of the Fire Marshal’s Office.
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Fire Marshal

Deputy Fire Marshal

(2)

Fire Prevention Coordinator

Fire Plans Examiner

Staffing and Unit Descriptions
The following table provides the personnel and the major tasks of staff reporting

to the Fire Marshal.
FIRE PREVENTION KEY ROLES
Unit/Division

Position

Filled

Auth

Unit Description

Fire Prevention
Administration

Fire Marshal

1

1

• Provides day-to-day leadership and oversight to the
operations of the Fire Prevention Division

Fire
Prevention
Coordinator

1

1

Provides support to the fire prevention division.

Fire Plans
Examiner

1

1

Handles the plan review for site reviews and structural
plans.

Fire Prevention
Operations
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